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. *** Of the" 10.7 occupatwia 1 * program's v ,^/?t 53 .3%;) - h<ad five or more graduates 

r- ^ tn: #he:^ol;\pw^ graduates: % . ■'- ■ "v." 'i/;' 

instructor preparatWn was rated good or .yei$ KgoodYby 89.0$ of the : ' 



?*** 



V 



Course c^ntecrt; received an. 31 .6% positive fating. 



*** 81 . 1 $ of the graduates were ..well sati sf ierl with the -program training - , 
• received. " 7 ; • * * \ ' " J: ''' ' ? ' 



*** Advisement and . Guidance was perceived *to be adequate or better by 76 • 3%. 



*** 



Library services .reserved the best rating (81 .6%) of all college services 
1 rated, V > ' " - / 



;***■ Good was th'e mode /for registration, services. ✓ . ' 

"*'•,«. ' . • ' ; - \ • ' r 

*** 55.2% of the questionnaire respondents reported ;receiving> financial aid . 

. l in^ 1981-82." - , - 'V J ' " / ' 

ft . » 

*** Placement,. leBrning /laboratories , wd audio-visual services were used by J 
a greater number^of [students this academic year than the last. 

*** M-DCC training helped many graduates obtain a job, perform occupational.ly ? 
i and advance in 'their positions . * 

The modal hourly' salary Was $8.O1-$1O.0O. * t - 



*** 88.6% of the graduates. found their job's by their own initiative or with 
the help of others (friends, relatives , etc. ) f % . ., .; „ 
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Report: 



State Defined PI atement St 

for -th'e Academf 




pegtional Programs 
r 1981 -82 ; 



Introduction: * Characteristics of the , 1982 Occupational Graduates' 

"... - • . .v:;. ; v:v' ••>;•; . ., .., - f > • . ;#\^ :? ' 

There were 1 ,606 occupational graduates for 1981-82. cFhis- report 
deals primarily, with those programs showing at least five graduates and -five 
. ^questionnaire respo^tses^ Of the total 107 occupational programs, 65 (60.7^) 
y were Associate in Science programs and -42 ,(39.3%) were PUnnbd Certif icate 
programs . there .Were 70 programs with fewer than 'fi-ve respondents . Of v • 
these 7t) programs,- 50, of them had fewer than vfjve graduates. This latter 
A figure represeh^s-4;6-4,7% of all occupational programs . The eleven programs 
having the highest number oi^raduates, ;Co]l'l;ege-wide, in descending order 
are" Nursing-ADf!) (135 graduates), Early ^hiildhpbd Education -- program . 
CH (102), Nursing- - -LPN to RN T^nsitioft|9TK Electronics -Technology (64), 

Miiputer Programming (Si 
CChildhoochEducation - 



Nursing - ADN Jackson (62), Business Da' 
Executive Secretary (4ff)V Travel & Tourism: 




program 94 (46) , Dental Hygiene (42), and Funeral Service ^Education (42) . 

^ — y College-wide, 64%' of the occupational graduates wfere females. Nor 
f Campus had an even mixi of female to male graduates and all other campuses' 

t showed greater -percentages of females, particularly on the Medical Center „ 

" - ' S< \. ■ 

Campus {('86%). Female graduates were more than twice as likely to respond 

, \ -, ^ *'..\ ' 
to the survey as th&it'male counterparts. Of the programs. graduating the 

most students, the health', education, .Office and travel programs had a highe 

proportion of females \L males. In the electronics- and mortu^ey programs, 
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the largest proportion of graduates wer'e males, while computer technology 
rwas-eqiially spl rt-between~the~genders"; ' — ;f — --^ 

• . • Graduate survey responses show sharp similarities between Coflege- 

• ' J ' - '■ ' * '< ■ 7 • • 

wid^to campus data, .pifrerences among campuses and Col lege-wide- are evident 

with regard to hourly saWy. '- "-• 



Purposes and Objectives ' \ 

: This Placement, and Follow-up report is directed principal/ly at ' 
program managers, placement officers, and faculty, to aid in program review 



and planning. Occupational graduates for the 1981 -82 academic year are 

' •• ' ' ■ . . • / 

traced to determine their placement status by program. Graduates' ratings 

of major courses, ratings of college services, assessment of helpfulness of 

training, salary categories., and help in securing job are some /data elements 

; ' 1 ' / * 

secured. Placement and follow-up tasks are mandated by "the federal govern; 

" " ' .•*-./. 

men t. and the State of Florida. These edicts we more direct/iy conveyed 

the community colleges by way of the State Department of Educafioh DiviVion. 

> * . /;■■. 

of Community Colleges/ 

f . 

Guidelines are closely adhered to and results'are reporter periodi 
cally. Placement status priorities ar f e establ ished .by legislative/decision.. 
For occupational awards* if the graduate is both working in a related field 
and continuing education, priority'is accorded to -employment and the gradu-r 
ate is categorized for reporting purposes as employed related/ .However, for 
Associate in Arts awards, priority is given to continuing education when £he 
graduate is both employed and attending school .. . Priori ties tfre established 



because 'placement status must be undupricatedv Each graduate can hayefonly 
one. unique placement status. Other data included in this report a*Pe gradu- 
ates ' eval uat|on of co^l lege needs, and employer evaluation of graduates' - 

^performance/' T^-^k " • • ' > 



'Method and Results 



f ; ; : '.v The data for. this report were obtained/4om five data sources : I 

•; 1 • Survey of Former Students Questionnaire- (Appendix A) 

V i.^A \' % ' Data essential in filing the annual State . report "are included 

••. <jjl$ ; .''. : •*• • 4 . ; „ .In this questionnaire. Some of these data categories are- 

current educational status, employment relationship to training, 
employment renumerati on, permission to contact employer to 
V" evaluate M-DCC training, and opinion- of' gradjfM^Hh regard 

to. the qua! ity_of M-'uCC gufSffe, pf^Bft',; arid- training 
services. : the rejturn rate was the cdfisequence of three survey 
j mail outs." ir Non-returners" included otit-of-country, -address 

^/unknown, late, and non-resfjOnsive graduates. 

9 ' " 

2. Department of Labor and" Employment 'Security Files (Commerce data) 
, * The spcial security number of the graduate is. matched against 
the corresponding number in the Commerce file., A match in-. 
i j3 icates th at the individual is employed. Commerce data re- ' : ' 

\ ' w ' ! 

present one type of information received through" the Feedback *. 
System establishedj by the ^State. Through this system, 




employment' data are further defined by industry of employ- s - 

r .. ' • ; '* \ ■ ... ' • ' v . ■■ J 

merit, numbed of hours worked per week, and salary earned. ^ 

- *. • ■ ■ "* 

The' Commerce data through the, Feedback System is crpsswalk'ed^ 
•with college program codes and provides 'a means-of determin- 
-ing.relationship of the job to training- 

k State .University .System (SOS) 

• The social security number of the graduate ismatched against 

! ' , ■ ' ■ . *j * ■ ' ■ / 

the St r ate University System (SLTS) files . A match indicates. 

;, . v • ■ " / . 

that the graduate enrolled in a university within Florida 

■ ' . ' «. / 

the immediate succeeding fall semester, after ^jraduatiqn from 

the lower divi^ion.collefe. 1 ne^shortcomings of/tracing 

tu dents in universities are two-folcj:' 

a) , if, the graduate is attending .a private in-state college 

or an out-of-state college, he is not /traced and 

J>)-- : snoaTdI he matriculate after the fall/semester, he is 

'■ ; . ■ / ■ . 

also, dot tracked. Henpe, data regarding numbers of 
students continuing Education .iyinvariably lower 

'thap^that which mayactually exist. 

/ % / 

4., Employer Follow-up Form' (Appendix B) 

Comments from employers regarding tlie performance of graduates 
employed, in a related ffield/are used in the report. - The re- 
turn rate for the' employer rating of employees; was dependent - 
upon a number of factors. , ' 

The individual : . 
a) .received the Survey of Former Students through the postal 
system, and returned it, 



k 



b) galre permission to Institutional Research to contact his 
V employer for 'the job rating, - \ - . . . •. 

c) works in t field related to his training, \ ^ - 

d) notated the correct and complete Address of the employer. 
The employer: : 

a) elected -to respond to the survey, r 4 

b) returned the survey in time-- for' processing 7 .' r . 

Job Placement log ./« 
Inprder to reduce the number of graduates with placement status 
unknown, managers of occupational programs collect employment 
data 'from their students each major semester. The campus job 
placement offices also collect these, employment data. The data. 
;arif consolidated into the placement master file and are called 

W r \ . ' 

forth- when needed. Should the graduate not respond to the 
graduate survey and should data be fbsent from the Feedbacks 
System, the job placement log data are used. . * 

Place ment Status 

» *i 

■ ■ " ■ ' ' I ' 

Placement status categories follow the State of Florida Division of 

Community College AA-2C Report kit* (Appendix C). The most signified 

categories are (5) employed- in field and (<2)' continuing education., Sjelf- 

reported employment relatedness to training tlata are obtained from item 3* of . 

the student questionnaire (Appendix A) . This latter response is* given >e- 

cedence over information from the Feedback .System for it is, the most current 

data available/ If there is no questionnaire response to this item, SUS and - 



Commerce data 'are usfed.^If no data exists from these ^sources, the job place- 
jnent log data are tapped. 
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w. the placement status of the 1981-82 



Tables t through j^fiow. the placement status of the 
occupational graduates of M-DCC by .program by campus,. S)nly/pi^o^^is with - 
five ]or jnore graduates are included. Tfci.e placement status categories are 



> 



self-explanatory with the exception of "Other Employment.' 1 This 'latter \ 
category includes graduates who are workipgrin fields* unrelated to their 

training as w^ll> as those. whose field relatedness was . indeterminate . . The 

« ■ ■ .* 

, > Feedback System categorizes employment by thfe Standard Industrial Classifica- 
• tfon code. ' The SIC codes by industry rather than by the job itself.. Often- 
'times the nebuloushess or broadness of the industry allows for a divergence 

of % interpretations and so render ,its*field relatedness placement for report 

* ■ • * 

-^-^-purposes, imprecise., Persons^fal Hng into this /'void" are grouped into the * \ 

"Other Employment" cat'egor^T The modal categories (greatest numbers) are 

enclosed^ in brackets %pr each program. ^For State pu^oses, occupational 

graduates whcTl^ve acquired employment within- the field of their training : 

or who are continuing their education-are coitsid^^l °to indicate program 

"success." For career' programs, the most- desirable category is related 

/" . * : \ ■ « ' 

employment. . ^ t 

.In reviewing the -data for Tables ,'1-4, bear in mind that: 

< 1 1. These data represent pnly t$fase programs with 5- or more^graduates. 
2. "Related employment data are firm data. _ ■ * 

^3. The ".Other Employment" data are ei^er reported to be unrelated 
by the questionnaire respondee or were so desfignjated because a' 
definitive determination of rel«atedness\as impossible. 



Table 



Program Title 



Program' 
■ Code 



Accounting 
Air Conditioning 
Air Conditioning Eng. Technology 
Aviation Administration 
'Banking and Finance 
Business Administration 
Business Data Processing Computer Prog. 
Career Pilot/Flight Engineer , 
Criminal Justice Administration 
Commercial Art and Advanced Design 
Early Childhood Teacher Assistant 
Early Childhood" Teacher Assistant 
Electronics General 
Electronics Technology 
Engineering Drawing & Design Technology 65 



75 
AI 
52 

3.0; 
ii 

55 
46' 
84 
R5 
CH 
94 
EL 
56 



Placement. Status' of 1981-82 North Campus Graduates 
tin Programs with Five or Mtjre Graduate's) 



ICS 
—J- 



12501010 

12601011 

12601010 

12604012 

12204O00 

12508010 

12502030 

12604040 

1270,2010 

12607040 

■12703001; 

12703000 

12615041' 

12615040 

12613000 



Placement Status 



Employed 
Related 
Field 

1 A 

No, I ' 
p. — 



Other : 
Emplopent 



( 3 37.5). 

( 4 33.3)' 

4 22.2 
2 40.0 

5 14:3 

1 8.3 

2 9.5 

3 23.1 
13 25.5. 
( 3 33.3) 

12 25.0 

'1 14.3 



, 2 25.0 
( 5 100.0) 
(4,33.3) 
.(12 66.6) 

3 60.0 
(#83.4) 
(15 42,9) 
( 8 66.7) 
( 9 42.9) 
( 4 30.7) 
(30 58.8) 
( 3 33,3) 
( 5 62,5) 

12 25,0 

( 5 7) ,4) 



v- ; . * Not in 

'Continuing , Labor 
Education Unemployed , Force 



No. I 



2 16,7 
1 5.6 




No. I 



8,3 



7.7 

2.0 



No'. 



7.7 



1 12-5- 

2 4.2 



Status 
Unknown 



3 37.5) 



2 16.7 
1 5.6 



6 17.1. 

' V 

6 28.6 
3 23.1 

2 22.2 
9 18.7 



Total 



No, i No. I 



8 100.0 

5 100.0 

12 100.0 

18 100.0 

5 100.0 

12 100.0 

35 100.0.' 

12 100.0, 

21 100.0 

13 . loo.d- 

51 100.0 

'• 9 100.0 

8 100.0 

48 100.0 

7 100.0 
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• (continued) 



Placement Status of 1981-82 North Campus. Graduates 
(In Programs with Five or More Graduates) 



Placement Status 



\ 

\ 


Program 

uuuc 




"4 

Employed ' 
Related 
Field 


Other 
Employment 


Conti nuino 

Wl 1 v 1 1 IU 1 1 IM 

Education 


Unemployed 


Not in 

LuUUi 

Force , 


statue 

Unknown 


Total 


Prnorflfn Titlp * 

^ l r 1 UIM | 1 g 1 c 


lit J 




Nn i 


Nn °t 
llU. k 


Nn t ■ 

no. h 


NO. h 


JO. I , 


Un ^ 

NO. 1 


Fashion Design 


78 


124010-30 


. 4 19.0 ■ 


(14 66.7} 


1 4.8 






2/ 9.5 


21 1Q0.0 


Fire Science Technology 


Tl k 


12701000/ 


8 36'. 4 


(12 5i6) . 


1 4.5 


■ ../ 




m 4,5 


22 100.0 


Flight Attendsfht y 
Funeral Service Education 


67 


1 2604020 


1 12.5 


5 62.5 


225.0 








8 100,0 


62 


12309090 


(18 42.9) 


16 38.1 


1 2.4 






7 16.1 


42 100,0 


Graphic Arts Science Technology 


57 


i ■ 

12619010 


3 42.9- 


3 42.9 






■ 1 


1 14.2 


7 100.0 


Interior Design Technology 


87 


12607010 


1 20.0 


4 80.0 






1 


5 100.0 


Management and Supervision 


59 


12508050 


4 28.6 


( 8 57.2) 


1 7.1 ' 


y 7.i 


• 


I 


14 10JD.0 


Management and Supervision 


MN 


12508051 


( 4 44.4) 


( 4 44.41 


' 1 11.2 






i 


9 100.0 


narKeiing 


01 


luuUUI 




I 7 50.1J-* 


3 21.4 


1 7.1 




3 21,4 


14 100.0 


Hech. Iitdust. Eng. Technology 
Radio-TV-Bi^dcasting Technology 


* 95 


12&5G20 


2 25.0 


( 3 37.5) 


( 3 37.5) 




V 

• 




8 100.0 


63 


12637011 


2 * 16.7 


(12 50.0) 


6 25.0 , 






4 8.3 


24 100.0. 


Secretarial Science - Court Reporting 


75 


$507060 


( 3 60.0) 


2 40.0 








t 


5 100 .6 


Secretarial Science - Executive 


K7 


. £2507024 


(12 66.8) 


4 22.2 


2 11.0 






i • ■ 


18 100.0 


Secretarial Science - General Office 


83 


12503030 


3 3,7.5 


( 5 62,5) 










8 100.0 


Secretarial Science - Legal 


K4 


12507050 


(17 85.0) 


1 5.0 


1 5.0 




1 5.0 


> • - 


20 100.0 
13, 100.0- 


Travel and Tourism Management 


TR 


12218001 


■ • 3 23.1 


( 9 69.2) 


1 7.7 








Travel and Tourism Management 


K3 


12218000 


5 10,9 


(34 73.9) 


5.10.8 ' 






; 2 4.4 


46 100.0 


Total 






143 '26.1 


270 49.3 


73 13.3 


5 0,9. 


5 0.9 


52 9.5 


548 100.0 


Note: Brackets^ nd/icate modal category 

4 






» 


■--"%-„> • - ■- 
* 1 




a* 
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Table 2 



Placement Status of 1981-82 South Campus Graduates 
(In Programs with Five or More Graduates) 



V* Placement Status 



9 

r. > 


Program 
. Code * 




Employed 
Related 
Field 


Other 
Employment 


Continuing 
Education 


Program Title 


ib 


- No. 


I 


No.. 1. 


No. . % 


Aviation and Allied Studies 


' o 


landfill 


2 


6,0 


IIS 57.7 ) 


11 n*5 n 

11 33,3 


Business Administr»4iori 


11 


12508Q1J 


2 


8.7 


■(1 7 73.9) 


"2 . 8.7 


Business Data Processing . 


DP 


12502040 


6 


37.5 


(; 7 43.8) 


2 12.5 


Business Data Prociss. Computer Program 55 


12502030 


3 


20.0 


( 6 40.0) ' 


' W, 6-7 


Criminal Justice Administration 


84 


•12702010 






( 3 , 60.0). 


2 40.0 


Early Chi 1 dhootf^Teaqher Assistant 


CH . 


12703001' 


7 


14.8 


(17 36.2) 


13 27.7 


\ 

Early Childhood,, Teacher Assistant 


94 


12703000 


2 


J.3 


(13 34.2) ' 


(13 34.2)' 


Electronics Technology 


56 


12615040 


3 


25.1 " 


( 4, 33.3) , 


( 4 33.3)* 


Fashion Design 


78- 


12401030 


1 


20.0 ' 


( 3 .60,0) 


' 1. 20.0 :. 


Human Services' 


HS 


12707001 


, 1 


10.0 


j 5 50.0) . 


4 . 40.fl< 


Interior Design Technology 


87 


12607010 






.{14. 77.8) 


•2 r,.o,' 


Marketing 


81;. 


12212001 




n$ 


('fi 75.0)... 




•Secretarial Science - Executive 


83 


125070^4 


(10 


4 ,28:6.. 




Secretarial Science - General Office 


.12503030 


(5 


■45.5) 


( 5 45.5) 


:"9.o 


Secretary - Legal 


.K4 


12507050 


(8 


50.0) 


( 8 50.0) 




Hater Plant Operator 


WP 


12710033 


3 


23.1 


(9.69.2) 


' T 7.7. 


Total • 






53 


18.7 


(140 49.3) 


•••• 58 20.4 



Not in . ' ■ 

Labor Status- 
Force Unknown . Mai 



No, 



No.. 



4^ 



6,2 



■ ■! I 



• : 5.6 
12,5 



1 3.0 33 100 -° 

2 - 8/7 ,23 lOO-O " 
. }6 100.0. f 

3 20.0 i 

;v 5 100.0V 

ID 21.3 47 100.0 
10 26.3 38 rl 00 .0 ' 

»a' 8.3 jtimM 

MO 1Q0.0 
< 18 

I 



4 .1 



< JK. 



• 14\ W,0 ' 
16-100-0 " 

5iaa-i''i#. ; P#rfc';9.5i, 284 . 160C0 



Note: Brackets indicate modal category. 
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• Table 3 



/ 
i 



Placement Status of 1981-82 New World CenterjGraduates 
' (in Programs with Five or More Graduates) 

, / , , ' : ^ 



Placement Status 



\ 

\ 


Program 
Code 


• 


Employed , 

Dal itfj 

Ke i ateo 
Field 


. Other , 
Employment 


* Continuing 
Education 


Unemployed 


Not in 
Labor 
Force 


Status 
Unknown, 


Total 


■ ■ k ■ 

Program Ji tie ~ 


ICS 


No. % < 


No. h 


No. 1 


No. % 


No; I 


No* I 


No. % ■ 


Accounting 


76 




12501010 


( 3 37.5) 


( 3< 37,5) 




1 12.5 


« 


1 12.5 \ 


8 100.0 


Business Data Process & Computer Pgm, 
Hotel/Restaurant/Inst. Management 


55 




1250230 


f l 12.5 


( 4 50,0). 


; 1 12.5 


1 12.5 




1 12.5 


8 100.0 


S7 




12211000 


2 16.7 


(10 83.3) 










12 100.0 


Hunan Service 


HS 




127D7001 


3 <33.4 


( 4 44.4) 


2 22.2, 








• 9 100.0 


Interior Design Technology ■ ' 

\ 

Legal Assistant , 


87 




12607010 


2 14.3 


'( 8 57.1) 


3 21.2 ■ 


% - 


1 7,4 




14 lOO.'O 


' fl 




12702050 


' 4 25.0 


( 7 43.7) 


1 6.3. 


<} " 


1 6.3 


3 18.7 


16 100.0 


Secretarial Science - Executive Sec, 


KJ 




12507024' • 


( 8 50.0) 


6 37.4 


1 6,3 


■ ' - 




1 6.3* 


16 1JP- 


Secretary - General Office 


8: 




12503030 


( 5 83.3) 


1 16.7 










6 100.0 


Total 








28 31 .5 


(43 48.3) 


8 9.1 


2 2.2 


2 2.2 


6 6.7 


89 100.0 



Note: Brackets indicate modal pategory. 
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Table 4 



Placement Status of 1981-82 Medical tenter Campus Graduates 
(In Programs with Five or More Graduates) . 



Placement Status 









Employed 








• 


• 




Related 


Other 


Continuing 




PrnriMm 
> > uy r QUI 




Field 


Employment " 


Education 
















Program Title 


Code 


ICS 


No. 


I 


No 


t 


No. '1 


Dental Hygiene 


N4 


12301020 


(30 


71.4) 


4 


9.5 




Electroencephalograph^ Technology 


n 


12309010 


( 5 


62.5) 


3 


37.5 




Medial Laboratory Technician 
Medical Record Technology 


M9 


12302030 


( 19 


95/0) 




i 

33.3 




H3 


12399050 


(.6 


50.0) 


4 




Nursing ADN ' 


82 


12303011 


(117 


86.7) 


4 


2.9 


2 1.5 


Nursing - AON Jackson 


P3' 


12303013 


( 46 


74.2) 


10 


16.1 ■ 


2 i 3.2 


Nursing - LPN to RN Trans. 


PI 


. 12303010 


( 80 


87..9J 






3 '3.3 


Operating Room Technology 


H5 


12303050 


( 24 


80.0) 


4 


13.4 


1 3.3 


Physical Therapy Technology 


M7 ' 


' 12304020 


( 18 


72.0) 


5 




20 .,0 


Practical Nursing 


N5 


12303020 


( 27 


96.4) 


1 


3.6 


Radiologic, Technology 


N3 


12305010 


( 23 


79.4) 


1 


3.4 


1 3.4' 


Respiratory 'Therapy Technician 


RT 


12309032 


( 26 


83.8) 


■ 1 


3.2 


2 .6.5 


Respiratory Therapy Technology 


m 


1 230^031 


( 14 


82.4) 


3 


17.6 


Tumor Registry Science 


TU . 


12399057 


! 2 


66.7) 


\ 1 


33.3 




Vision Care Technology 


H6 


12306030 


( 16 


5.3.4) 1 


12 


40.0 • 




Total 






(453 


60.5) 


5? 


9.4 


11 2,0 



Note: Brackets indicate modal category. 



Unemployed 



Not in 
Labor 
Force 

No. I 



1 5.0 



1 - 3.4 



Status 
Unknown 



Total 



3.3 



2 0.3 



No. 


'% 


No. 


I 


8 


19.1 


42 


-100.0 






8 


100.0 


s 




20 


100.0 


2' 


16.7 


12 


100.0 


12 


8.9. 


135 


100.0 


'•4 


6.5 


62- 


100.0 


8 


8.8 


'91 


100.0 


1 


3.3 


30 


100.0 


2 


8.0 


25 


100.0 






■ 28 


100.0 


3 


10.4 


29 


100.0 


2 


6.5 


31 


100.0 






17' 


100.0 






3 


100.0 


1 


3.3 


30 


100.0 


43- 


7.6 


563 


100.0 



s 



21 



4. The continuing edlcation fcat^ory may appear smaller than - * 
actually exists due io\refstri'ctions concerning dual category 
membership. The priority for categorization ;of occupational 
graduates is related employment. .Thus, should. such a graduate 

' be both relatedly employed and attending* the SUS,.he is" assigned 
the unique classification of employed related. 

5. Unemployed and not seeking employment are self-reported from 
questionnaire returns. These questionnaires were first sent 
in March 1983 and so the status of these respondees may Irave 

changed since then. r 

t 

.* 

Summary of Questionnaire Data 

Tables 5-9 are data o6llapsed from the Survey of Former Student 
questionnaire college-wide and by campus. All summaries include only programs 
for which there were at least five graduates or five responses. For those 
programs that did not fit the criteria, a list showing program title and 
number of graduates was compiled. This list is found on page 75 . . 

College-wide (Table 5), major courses we're ratedjas good or above 
for all items rated (instructor preparation, course content, level of pre- 
sentation, class size, program training received); at least 77.6% of respondfees 
chose the good or very good possibilities. Graduates placed instructor pre- 
paration in particular high regard with an 81.6°/ rating of good or better. 
Of the college services that were substantially used (advisement/guidance, 
library, registration), 76.3%, 93.6%, 84.2% respectively of graduates assessed 
the quality of service to be fair or better. As was" true in previous years,' 
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placement services were the least used by. graduates . More than one-fourth ^ 
of the occupational graduates did not utilize the services of thfi audio-, 
visual department "Or the learning laboratories during ffi&ir <tenure as students 
at Miami-Dade. This is not. to say that audio-visual aids were not used in 
classroom instruction. Students 4 may have interpreted the questionnaire item 
to mean personally charging out items in their own names. The learning 
laboratories may not have been needed a , s supplements to classroom instruction 
for a number of students or the opportunities may not have been maximized. 

Three selected- questions were included in tfle graduate survey 

summaries aside from rating of major courses and services. Among the students 

! 

who responded t}6 the question "how did M-DCC training help you in your job?", 
sizable numbers saw their education as being .helpful in more ways than and. 
Hence, multiple responses were recorded. A-second question ^concerned salary. 
The modal hourly salary, college-wide, lies in the $8.01-$10.00 range (24.7%), 
There were 22.3% of graduates who were working below^the minimum pay categorj^; 
48.6% were earning between $6.01 -$10.00. On the upper end of the salary con- 
tinuum, 4.1% were categorized as receiving $12.01 -$14 . 01 up. Whether these 
hourly salaries .were entry level salaries could not be determined. Figures 
1-6 are graphic representations of Table 5. Figures for all of these summary 
data follow the associated tabled 

/ By campus (Ta^Tes 6-9 and Figures 7-30), mddal salary ranged from 
below minimum to $8.01-$10.00 per hour. Medical Center Graduates 1 ^ 
fairly high salaries were instrumental in elevating the> college-wide salary 
mode. With the exception of hourly sala^ data, all, graduate ratings and . 
responses by campus (major courses, college services, training help\in job, 
help iri finding job) are mirror images of the, college-Wide' summary. 



Table 5 

GRADUATE SURVEY RESPONSES 







ICS 


Program , 


Total ■• 


Program Title ( ^ * 


Campus 


Code 


Cogle 


Respondents 


Sumntery:, College-Wide 


N/A 


N/A . 


N/A 


553/1497." 



RATING OF MAJpR COURSES 



Item Rated 


Very Good 


Good 


Fair 






Poor Very Poor 


No. % 


No. % No. 




Vo 


No. 


% No. Vo 


Jnstructoi$j^i$paration 


197 -36.0 


(290 '53.0) 56 


10 


2 


4 


0.8 - 


,Course Content 


160 28.9 


(291 52.6) 88 


16 


0 


11 


2.0^ 3 0.5 


Level of Presentation 


139 25.3* 


(290 52.7)108 


19 


6 


1J 


'2.0 2 0.4 


Class Size 


121 tt 22.2 


(301 55.4) 96 


17 


6 


22 


4.3 4 0.8 


Program Training Received 


194 35.3 


(251 45.7) 86 


15 


7 


13 


2.4 5 0.9 



Total 
No. 



547 
553 
550 
544 
549 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair 


Poor 




Very Poor 


Not Used 


No. 


% 


No. ?/ 0 


No. % 


No. 




% 


No. 


% 


No. 


% 


Advisement/Guidance 


112 


20.7 


(168 31hD 


Y33 24.6 


54 


10 


0 


25 


4.6 


49 


9.0 


Library 


196 


35.8 


(251 45,8) 


66 12.0 


12 


2 


2 






23 


4.2 


Registration Procedures 


,96 


17.5 


(222 40.4) 


144 26.2 


52 


9 


.5 


33 


6.0 


2 


0.4 


Financial Aid 


119 


23.1 


86 16-6 % 


58 11.2 


15 


2 


9 


7 


1.4 


231 


44.8) 


' Placement Services. . 


64 


12.3 


68 13.1 


66 12.7 


23 


. 4 


4 


12 


23(287 


55.2) 


Aud[o Visual Services 


no 


20.5 


(172 32.1) 


70 13.1 


22 


4 


0 


2 


0.4 


160 


29.9) 


Learning Laboratories 


155 


28.5 


(156 28.7) 


64 11.8 


9/ 


1 


7 


11 


2.0 


148 


27?% 



RESPONSES TO SELECTED QUESTIONS 



Total 
No. 



541 
548 
549 
516 
520 
536 
543 



How M-DCC Training 
Helped In Job ' 


Hourly Salary 


Help In Finding 
Job 




*No. 




% 




No. 


% 


No. 


% 


Get job 


332 


67 


.6 


t 0.00- 3.34 


82 


/22.3 














$ 3.35- 4.00 ■ f 


' 17 


/ 4,6 






Do job 


(393 


76 


.8; 


$ 4.0f- 6.00 


52 


V4.1 


Employment^Agency 14. 


2.2 










$ 6.01- 8.00 


88 


2^9 


Instructor 34 


6.1 


Do job with 








$ 8.01-10.00 


(91 


24.7) 


M-DCC Placement 




extra training 


235 


57 


.7 


$10.01-12.00 


23 . 


6.3 


Office 1 7 


■ 3.1 ■ 










. $12.01-14.00 


11 


3.0 


Self (' 369 


66.8) 


Get promotion/raise 180 


43 


.2 


$14.01-Up v 




1.1 


Other t . 119 


21.8 


N= 1144 








N=368 






N = 553. . 




* Multiple responses 

















/Graduates' suggestions for improvements 


EMPLOYERS' COMMENTS 




f ■ * 

na\ , ' 


NA * *'*..' 


<> 
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INSTRUCTOR 
PREPAWTJON 

CZ=3 

COURSE 
CDN1ENT 

IZZZ] 

LEVEL OF 
P RESENTATIO N 

ESS 

class 
SUE' 



PCM 1RMN1NG 
RECEIVED 



Figure 1 




0; 



/ " 



VERY GOOD 



VERY POOR 



ADVISEMENT/ 
GUIDANCE 

I 1 



LIBRARY 

REGISTRATION 
PROCEDURES 



Figure 2 



SERVICES RATING 



325 
300 
275 
250 
225 
200 
175 
150 
125 
100 
75 
50 
25 
0 



UliMOER DF RESPONSES' 














71 




n BT 



Qi 



VERY COOO 



GOOD 



FAIR POOR 
RATING / 



Figure 3 

NUMBER Of RESPONSES 



VERY POOR NOT 05E0 
SERVICES RATIN& 2 



FINANCIAL 
AID 



PLACEMENT 
SERVIC ES 

IZZZ] 

AUDIO 
VISUAL 



LEARNING 
L ABORATORIE S 

W77777i 




VERY COOO 



GOOD 



FAIR POOR 
RATING 



VERY POOR NOT USED 



15 



Figure,.4 



HOW M-OCC TRAINING HELPED IN JOB 

(HULtiPLE RESPONSES) ' 



NUMBER OF RESPONSES 




SUMMARY:. COLLEGE-WIDE 



GET JOO 



DO JOB •»■ EXTRA TWINING 

TYPES OF HELP 



PROMOTION 



Figure 5 



HOURLY SALARY 
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GRADUATE SURVEY FiESPONSES 





V- ^ , "... ' > 

Program-Title 




Campus i 


ICS . 
Code 


Program 
■ !' Code 


Total / 
Respondent^ 




Sunfjiary f North ^ 




North J P 


N/A 


N/A i. 


224/ 548 







- <r ' .• ' 9 .'. •' .'!. '; .!."■•' • 
r FKATING OF MAJOR COURSEs' ; ? 










V Very Good Good : : • . ) Fat; . j " 1. ; | f?oor <);■ ■ 


iVery Poor 


; V -""'£ - Item Rattfd \. 


, No. 


; % No. Na,} -i/>^:!N6.;|^ 


: •!%•• 


No. 


% 


Instructor. Preparation/ \, 


' , 74 


.33.0 (125 £SK8)?2$ Mo.131-2** 1 


0.9 






Xourse. Content ; . £ ; ; ; 


; 57 


2.5.6 (;114 ' 43 Pf9]3| 6 ?, 


2|.7 


3 


T.3v : 


Level of Presentation ; 


■ V: 54; 


:24>2 ^(123; >M.9)^41^ risU H 5, 1 


2>2 


..'.1 


t.4 ; 


/CjassSlzeV^-'.^'^^.:.;/-;';:, ' 


: 56 


25.2 ;021 54.5) 34i- " 15:3P-9. VU.V 


■*2 


0.9' 


Program, ^Tramlng Receiyed : 


. v 78 


;'34.8H -94/^Jp). 43V ; .t9 ;2 ;/| 5/ • 


2 : .2 


4 


1.8 



(Total 
Noc 



'224 
223 
224 
222. 
.224' 



RATING OF COLLEGE SERVICES 



<3> 



a item Rated, 


Very Good Good 




Poor 


Very 


Poor 


< 

Not Used 


Nor 




% 


Nb.^ 


' . %» 


r No. 


v % : 


No. 


; r % 


No. % 


Advisement/Guidance 


53 


;23;9:(62i: 


^27,9) 


50 


.22.5 . 


-25 


11.3 


17 ; 


7.6 


15 6.8 


Library , % ;. v 


.89 


'40^(93; 


42.1) 


27 


12.2 


- 3- 


I 1 v4 ; 






•9 .4.1 


Reg 1 strati o n Proced u res 


49 


22.0 (-97 


;43.5) 


51 I 


22.9" 


AT 


7.6 


9 ' 


;4:0 




ftha4cia! Aid 
Placement Services-. ' :: /' 


51- 


24,3 V> 36;: 


;i7.v . 


22^ 


10.5 


11 


5:2! 




0.5 


(89 : 42.4) 


; :'3T't 


14:7 31 


1:4 . 7 - 


,-33 


15.6 


11 : % 


5.3; 




2.8 


(99 46.9) 


Audio Visual Services 


<42" 


19.4 59 


,27,4 


29 


13:4 ; 




4. 6 J 




~ 0.9 


(74 34.3) 


Learning Laboratories 


(€9 


31. 2 J- 51;. 


,23.1. 


■27 


121.2 


: 3 • 


1,4 




1,8 


,67:30.3 



RESPONSES TO SELECTED QUESTIONS 



vHow M : DCCTralrilng 
.'• : ; ;; V Helped. in Job > 




No % 


Get Job 


T10 ; 61.1. 


Do job 


. (131 • 69 ^ 


Do job with 




extra training 


87 56.9 


■ -« ' f 

Get promotion/raise 65"- 40. 6 


N=393 


■ f, 


* Multiple responses 



j Hourly Salary 



.$ 0.0^3i34 ; : 

$ 3.ai 400 
$4.61-0:00 
$ 6.01- 8.00 
$ 8.01-10.00 
$10.01-12.00 

$12.01-14.00 
$14iOVUp 

N= 160 



34 

.12 " 

(41 
28 

. 6 
4 

,2 



% 
21.2 

20.6 
25.6) 
17.5 
3.8 
2.5 
1.3 



Help In'Flnding 

: ": job 



No. 



Employment Agency8 
Instructor ^12 
M-DCC Placement 



Office. 
Self 

Other * 
S N== 224 



6 

(156 
42 



1 



Total 

No. 1 



222 
221 
2?3 
21X5*- 
211, ' 

216 

221 . 



« 3.6 
^5,4 

2.4 
69.8) 
18.8 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS ' 


EMPLOYERS* COMMENTS 


■ — ^~ — x ...i-x^.. — ~~ — " — ~? r ~' — : — 

See comment'^for speaf.j^fS/p^bgrams. . j. •.. 

s ^/ " ' . 
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INSTRUCTOR 

r — i 

Mr : 
IZZZ] 

uva of " 

CLASS 
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Figure 7 

> c " HWOR tOURSES RAtlNG 

NUMBER OF RESPONSES : 




SUMMARY:, NORTH CAMPUS 



VERY GOOD 



GOOD 



RATING. 



POOR 



VERY POOR 



MtflSERENT/ 
fl JlDANCE, 

LIBRARY 

\ZZZ1 



REGISTRATION 
PROCEDURES 

ess 



Figure 8 

NUMBER OF RESPONSES 



S6RVICES RATING 1 




VERY GOOD 



GOOO FAIR PTOR YlRf POOR NOT USED 

RATING 
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FINANCIAL 
AID 



PLACEMENT 
SERVICES 

IZZZ] 



AUDIO 
VISUAL 



-LEARNING 
l ABORATORiE S 

V77m 



/ [ 



Figure 9 

NUMBER OF RESPONSES 

130 



SERVICES' RATING 2 




VERY GOOO 



18 



GOOO 



28 



FAIR . POOR 
RATING 



VERY POOR NOT USED 



0 



HOURLY SALARY 

NORTH CMfUS 



Figure 10 



■NUMBER OF RESPONSES 




■i 



,•0-3.34 3.35-4 4.0J-fi 6.01-fl • B.01-10 10.01-12. 12,01-14 14HJP 

. WAGE CATEGORIES • "" 

Figure 11 HOW NORTH TRA I MING HELPED IN JOB 

(MULTIPLE RESPONSES) , 

NUMBER OF RESPONSES , # 




GET JOG 



DO JOG EXTRA TRAINING . 

TYPES OF HELP 

Figure 12 

' * NLfHBER OF RESPONSES 
170 
160 
1*0 
140 
130 
120 
110 - 
100 
90 

80 - 
70 • 
60 - 
50 
40 
30 
20 

10 I- 



PRGM0T1QN 



HELP IN FINDING JOB 

7 NORTH CAMPUS 





EXIGENCY 



INSTRUCTOR >OCC PL OFF. 
■" r • " AGENT* 



sap 



u 



29 



•;'■■/.. 

S 



\ 




OTHER 



■ ; V«,. :. . Table 7- ' •■■ '" ' —:. ' 

GRADUATE SURVEY RESPONSES 



Program Title. 




ICS . 


Program 


Total ' 


Campus 


Code 


Code 


Respondents 


Summary: South 


South . 


N/A . 


—a — yr- 

• N/A . 


118/234 



RATING OF MAJOR COURSES 



Item Rated 


Very Good 


Good 


Fair 






Poor 


Very Poor 


No.- 


% 


No, 


% No. 




% 


No. 


% 


No. 


% 


Instructor Preparation 


' . ,.45- 


39.5 


( 56 


49.1) 13 


• 1 1 


.4, 




A - 






Course Content 


. 39 


33.1 


(59 


50,0) 19 


J 6 


.1 


1 


0.8 






Level Oi Presentation 


28 


23.7 


( 65 


55.1) 23 


■ W 


.5 


2 


> 1.7 






Class Size 


22- 


19.5 


( 66 


58.4) 19 


16 


.8 


6 


5.3 






Program training Received 


42" 


,35.7 


( 62 


52.5) :13 . 


11 


.0 


1 


. 0.8 







Total 
No. 



-114 
118 
118 
113 

118: 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good ; 


Fair 


Poor 


Very Poor 


NoUUsed 




Total 

, No. 


No. 


■ % 


Np; 


" % 


No. 


% 


No. 


• % 


No. 


% 


,No. % 


Advisement/Guidance 


25 


21.7 


(40 


34.8) 


27 


23.5 


13 


11.3 


3 


2.6 


7 


:6.1 ; 




115 


Library 


44 


37.5 


(51 


43.6) 


14 


12.0 


3 


2.6 






5 


4.-3 




117 


Registration Procedures 


16 


8,5 


(49 


41.9) 


.33 


28.2 


16 


13.7 


9 


7.7, 








11 7 : ' 


Financial Aid 


24 


21.3 


11 


9.7 


12 


10.6 


1 


6.9 


1 


0.9 


^64 


■56.-6) 




113 


Placement Services 


2.1 


18.1 


8 


6.9 


9. 


7.8 


4 


3.4 


3 


2.6 


(71 


61.2) 




116 


Audio Visual Services 


24 


20.7 


31 


26.8 


15 


12.9 


2 


1.7 






(44 


37.9) 




116 


Learning Laboratories 


25 


22.1 


29 


25.7 


12 


10.6 


1 


,0.9 


• 1 


0.9 


(45 


.39.8) 




113 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped ^n Job * 



Hourly Salary 



Help In Finding 
Job ' • 





No. , 


% 




No. 


% 


Get job 






$ 0.00- 3.34 




4.5.5) 








$ 3.35- 4.00" 


3 


5.5 


Do job 


(86 


68.8) 


$ 4.01- 6.00 


8 


14.5 








$ 6.01- 8.00 t 


10 


18.2 


Do job with 






$ 8.0.1-10.00 


7 


12.7 


extra training 


60 


55.6 


$10,01-12.00 


1 


1.8 








$12.01-14.00 






Get promotion/raise 40 


40.4 


$14.01-Up » 


1 


1.8 


N= 186 






N= 55 







* Multiple responses 



NO; 



Employment Agency 1 . 


0.6 


fnstructar '< - 


8 


. 6.8 . 


,M*DCC Placement 




'Office 


6" ■ 


5.1 1 


Self 


( 75 


63,6) 


Other 


. 28 . 


23.7 


N= 118 


} 





GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


See specif ic* prog rams for comments. ^ 
\ N. 


NA 

N = 



20 



30 



VERY GOOD 



: coco ■ 



FA JR.:.' 
RATING 



ADVISEMENT/ 
G UIDAN CE 

* r—p 

LIBRARY 

IZZZ] 

REGISTRATION 



Pigupe-T4 

: WJMBEfi OF RESPONSES 



SERVICES RATING I 




VERY GOOD 



GOOD 



FAIR roOR 
BATING 



VERY POOR NOT USED 



Figure- 15 

NUMBER OF RESPONSES 



SERVICES RATING 2 




Fair. ;, - poor 
v rating; 



VERY POOR NOT USED 



Figured W HOW SOUTH TRAINING HELPED IN JOB 



. NUHbER OF RESPONSES .... 




GET JOB 



ERIC r; 



DO J 08 EXTftA TRAINING 

' TYPES'* OF HELP ■ 



PROMPT! OT 



Figure 17 



HOURLY SALARY 

SOUTH. CAMPUS 



NIMOt Of RESPONSES 




JS31 



•0-3.34 4.01-6 6.01-8 8.0MO 10701-12 1^.01-14 H-tf» 

. WAGE CATEGORIES 



\ 



Figure 18 HELP IN FINDING j6B 

SOUTH CAMPUS 



NUMBER OF RESPONSES 





EHP. AGENCY 



INSTRUCTOR HOCC PI OFF. 

AGENT 



SELF 
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SUMMARY:- NEW WORLD CENTER 



Figure 19^ 
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Figure 20 
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Figure 21 

NUMBER OF RESPONSES 
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RATING 
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Table 8 

GRADUATE SURVEY RESPONSES 



Program Title 



ICS Program Total 
Campus Code Code Respondents 



Summary: New World Center 



NWC 



N/A" 



N/A .;■ 



43/89 







RATING OF MAJOR COURSES 










Item Rated 


; Very Good : Good 


Fair 




Poor 


Very Poor 




Total 
No. 


';■ No. 


- % No. %: No. 


% 


No. 


% 


No. % 


Instructor Preparation 


(<22 


51.2) 16 37.2 5 


11.6 










43 


Course Content 


. 17 


39.5 ( 20 46.6) 5 


' 11.6 


1 


5 2.3 






43 


Level of Presentation 


' 14 


32.6 (19 44.2) 9 


20.9 






r 2.3 




43 


Class Size 


: 12 


28.6 ( 18 42.9) 7 


16.7 


5 


,11.8 






42 


Program training Received 


17 


40.5 ( 18 42.8) 6 


14.3 


. 1 


2.4 






42 



RATING OF COLLEGE SERVICES 





Very Good Good 


. Fair ' 


Poor 


Very Poor Not Used 


Item Rated 


No. 


. %. No. 


% 


No. 


% 


"No. 


, % 


No. 


% No. 


% 


Advisement/Guidance 


4 


9.3 (15 


34.9) 


12 


.27.'9 


4 


9.3 


1 


2.3 T: 


16.3 


Library 


' 1:2 


28.5 (21 


50.0) 


2 


4.8 


2 


,4.8 




- 5 


11.9 


Registration Procedures 


10 


23.3 (17 


39.5) 


8 


: 18*6 


5 


11.6 


.2 


4,7 ,1 


2>3 


Financial- Aid . 


JO 


25.6 8 


20.5 


3 


7.7 






.2 


5.1 (16 • 


41.1) 


Placement Services 


,4 


10.3: 6 


15.4 ' 


6 


15.4 


.4 


; 10.3 


1 


2.5 (18 


46.1) 


Audiovisual Services 


4 


^3.8 (14 • 


34.1) 


6 


14.6 


4 


918 




- 13 


31.7 


Learning Laboratories 


8 


19.5 (16 


39.1) 


5 


12.2 


1 


'2:4 




• - :1 


-26.8 



Total 
No. 



43 
42 
43 
39 
39 
41 
41 



RESPONSES TO SELECTED QUESTIONS 



How M'DCC Training 
Helped in Job * 



- Hourly Salary 



Help In Fin 
Job 



Get job-: .;, 

Do job 

Do job with 
extra training 



No. 
18 

19 



13 



Get promotion/raise 9 
N = 59 

* Multiple responses 



% 
54.5 

55.9 



54.2 
34.6 



3.34 
4.00 
6.00 

8:00^ 



$ 0.00 
$ 3.35 
$ 4.01- 
$ 6.01- 
$ 8.01*10.00 
$10.01-12.00 
$12.01-14.00 
$14.01-Up 

N = 12 



No.. 


% 




% 


2 


16.7 


; • N °e 




1 


8.3 v 






; 2 


16.7 


Employment Agency 2 


4.7' 


3 


24.9) 


Instructor 2 


4.7 




16.7 


M-DCC Placement 




2 


16.7 


Office . 2 


4.7 






Self (24 


55.7) 






Other 13 


30.2 






N = 43 





GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


See specific programs for comments. 

i ' • 

i 

N = 


N = 



■ r-^ Figure 22: HOW NWC TRAINING HELPED IN JOB 

(MULT i PLC RESPONSES) 




Figure 23 \ HOURU SALARY * 

NEW WOILO CENTER 




WAGE CATEGORIES 

Figure 24 ' HELP IN FINDING JOB 

NEW WORLD CENTER 



26MB ER OF RESPONSES 




; , ' •• . -. Table 9 . . 

GRADUATE SURVEY^ESPONSeS 



Program Title 




Campu§ 


| ICS 
i Code 


Program 
Code' 11 


Total 
Respondents 


SUMMARY: MEDICAL 




■! 1 
MEDICAL 


I N/A 


N/A * 


168/5*3 















RATING OF MAJOR COURSES 



Item Rated 


Very Good Good 


Fair 


Poor 


Very Poor 


'■ No. 


% No. 


.% 


No. 




,No. 


% 


No. 




Instructor Preparation 


56 ; : 


' 33 : ;7 (93 


56.1) 


15* 


■ 9.0 


2 


1.2 






Course Content 


47^; 


. 20&3 (95 


57.2) 


21 


12.7 


3 


1.8 






Level of Presentation 


43" - ! 


2G.1 1 (83 


50.3) 


. 35 


21.2 


4 


2;4 






Class Size ' 


31 


18.6 (96 


57.5) 


36 


21.5 


2 


A. 2 


2 


1.2 


Program Training Receive^- 


57 


34.5 (77 


-46.8) 


24 


14.5 


6 


3.6 


1 


.0.6 



Total 
No. 



166 
166 
165 
167 
165 



RATING OF COLLEGE SERVICES 





Very Good Good Fair 


Poor ' 


Very Poor 


Not Used ; 


Item Rated ~~ 


No. 


% «No. 


% No. 


% 


No.' 


% 


Na 


% 


No> 


Advisement/Guidance 1 


.30 


18.6 (51 


31.7). 44 


27.3 


12 


7.5 


4 . 


2.5 


20 12».V 


Library 


si 


30.3 (86 


51.2) 23 


13.7 


4 


,2.4 






. 4' 2.4 


Registration Procedures 


,27 


16.3 (59 


35.6) 52 


31.3 . 


14 


8.4 


'13- 


7.8 


1 0.6 


Financial Aid 


34 


22.1 31 


20.1 21 


13.se 


3 


1,-9 


'3 


1.9 


(62 40. 4) 


Placement Services 


8 


5.2 23 


14.9 18 


11.7 


4 


2.6 


2 


;.3 


(99 64.3) 


Audio Visual Services 


40 


24.5 (68 


41.7.) 20 


1?.3 


6 


3.7 






29 .17.8 


Learning Laboratories 


53 


•31. 5 (60 


35 - 7 Mi| 


11-9 




3.0 


5 


3ffT25 14.9 



Total 
No. 



•16U 
168 
169 
154 
154 
163 
168* 



.RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training; 
^ Helped in Job *. 


Hourly Salary 


Help in Finding 
Job 


No. 


% 




No/ - 


% 


No. 


% 


Get job 141 


84.9 


$ 0.00- 3.34 


21 


14.9 






r 




$ 3.35- 4,00 


1 


0.7 






Do job ( f 57 


95.7) 


$ 4.01- 6.00 


' 9 


6.4 


Employment Agency 3 


1.8 




$ 6.01-, 8.00 


34 


24.1 


Instructor 12 


7.1 


Do job with 




$ 8.0M0.00 


(54 


38.3) 


M-DCC Placement 




extra training 79 


61.2 


$10.01*12.00 


14 


9.9 


Office -3 , ' 


1.8 






$12.01-14.00 


7 


5.0 


Self (114 


67.91 


Get promotion/raise 66 


50.0 


$14.0M)p 


1 


0.7 


Other 36 


21.4 


N = 443 ' " 




N= 141 






N = 556 




* Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS. 


EMPLOYERS' COMMENTS 


See specific programs for comments.. 








N = 


N = 



26 



36 



.y : SUMMARY: MEDICAL 'CENTER 



Figure 25 
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Figure 26 
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Figure 27 
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Figure 28 >HW MEDICAL TRAINING HELPED' 

OM.TIPIE respomso . '.v. 
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Figure 29 HOURLY SALARY 
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Figure 30 HELP IN FINDING JOB 
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The majority of graduates^obtained their jobs as a .result of their 
own efforts or ;th>ough the help of relatives, friends or. others (88.6%). i; . • 
Employment agencies, course instructors, and'the M-DCC Placement Offices en ' '» 
toto helped 11.4% of graduates*' secure jobs. The high "not used" {55.2%) < 
indicator in rating the .services of the M-DCC Placement Offices may- be- due tor, 
the nature of the type of jobs '(mainly part-time, temporary) that are off eMd^- 
through that office. While many graduates may not have used the services in 
securing employment after graduation, 45.8% of .'graduates used the placement 

*off*ce services while they were students. Placement "services were used by '.' 
greater numbers of students on North and South Campuses this year than in 

"the previous yea.r. m , . 

Graduate and Employer Responses . 

Graduates" were asked, for their suggestions concerning hc^w M-DCC 
could be improved for future students. Comments, from this group ranged" from 
terse to several ; pages. Because of the constraints of data, summarization 
comments were often reduced to abbreviations^ and fragments of sentences. 
Care was taken t^ preserve'the essence of the .comment. While improvement 
suggestions were requested, compliments were often 1 offered. But because of 
space limitations, many .positive remarks v were omitted. ^ ' 

Some notable comments made which have appl ication col lege-wide or" 
across programs are: 

- Impose higher academic standard^ 

- More on-hanas, in-field training 

- Rigorous vhelp in obtaining jobs in training fie Id **. 



.-'Better. articulation .and- transfer guidance 

Better ' registration procedures j 
■ . - Update methods* and equipment - 

- Realistic application, of theory 

■ : * • . -.Emphasize- essential academic skills 

- Solid oackground for transfer is essential 

f . • * 

- Recall the limitation! cited on p. 4-5 concerning the employer survey. 

Add to it evaluations by employers with no comments . 4 whatever comments were 

made were recorded. Un.like the graduate comments which were more generalized, 

employer comments we re... specific to the individual . .where no suggestions were * 

forthcoming from either tne graduate or employer, it is assumed that the program 

■ • '/ 
was. deemed to be at least satisfactory f ^ 
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Individual Program Summaries: North Campus 
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Table 10 

GRADUATE SURVEY RESPONSES 













Program Title 




ICS 


Program 


Total 


Campus 


Code 


> Code 


Respondents 


Air Conditioning Engineering Technology 


' North 


12601010 


' 52 


6/12 



RATING QF MAJOR COURSES 



Item Rated 


Very Good 


Good 




Fair - 


' Poor Very Poor 


No. 


% 


No. % 


No. 


% 


No. 


% No. 


% 


Instructor Preparation 


1 


20.0 


( 4 80.0 ) 












Course Content 


2 


40.0 


( 3 60.0 ) 












Level of Presentation 


1 


20.0 


( 3-60.0 ) 


1 


"i 








Class Size 


1 


20.0 


( 4 80.0 ) 












Program Training Received 


2 


40.0 


2 40.0 


1 


20.0^ 









Total 
No. 



RATING OF COLLEGE SERVICES 





Very Good 


Good 


Fair 


Poor 




-1 

Very Poor 


Not Used 




Total 


Item Rated 


No. 


% 


No. % 


No. 


% 


No. 


% 


No. 


% 


N 


0. 


% 




No. 


Advlsement/Guid£lnce 






( 3 60.0) 


1 


'20.0 


1 20. 


0 














~T 


Library 


'(2 


50.0) 


1 25.0 


1 


25.0 


















' 4 


Registration Procedures 






( 3 60.0 ) 


2 


40.0 


















5 


Financial Aid 






2-40.0 






1 20. 


0 








2 


40.0 




, 5 - 


Placement Services JL 






1 ~20\0 














( 


4 


80.0) 




5 


Audio Visual Servlce^f 








1 


-25.0 










( 


3 


75.0) 




4 


Learning Laboratories^ 


1 


20.0 




1 


20.0 










•( 


3 


60.0) 




5 



RESPONSES TO SELECTED QUESTIONS 

f 



How M-DCd Training 
. Helped In Job * 


S 

Hourly Sajary 


Help In Finding 
Job 


r NO: x % 

Get job ^3 100.0) 
Do job 2 1P0.0 
Do job with 

extra training - 

Get promotlon/ralse ■- 
N= 5 

* Multiple responses 


No. % 

$ 0.00- 3.34 , 

$ 3.35- 4.00 

$ 4.01- 6.00 \ 

$ 6.01- 8.00 \ 2 * 33.3 

$ 8.01-10.00 \ ( 3 50.0) 

$10.01-12.00 \ 1 , 16.7 

$12.01-14.00 

$14.01-Up I - 

N = 6 \ 

V 

■ \ 


No. % 

Employment Agency 
Instructor 
M-DCC Placement 
Office ** 

Self ( 4 80.0) 
Other 1 20.0 

N= 5 


\ 


GRADUATES' SUGGESTIONS FOR, IMPROVEMENTS \ 


EMPLOYERS' COMMENTS 


Registration procedures. 

Better articulation with FILL \ 
Improve registration procedures. A 
M-DCC is one of the greatest things in Miami. \ 

V 

■ . \ 

N= 5 \ 


* 

N= .. 



Table 11 1 , 

GRADUATE SURVEY RESPONSES 



Program Title 


Campus 


ICS 
Code 


Program 
Code 


Total 
Respondents 


Aviation Administration 


North 


12604012 


90 • 


6/18 



RATING OF MAJOR COURSES 



Item Rated 9 


Very Good 


Good 




Fair 


Poor Very Poor 


No. 




% 


No. 


% 


No. 


H 


% No. % Klo. % 


Instructor Preparation 


2 


33 


3 


( 4 


66.7) 








Course Content 








( 5 


83.3) 


1 


16 


7 


Level ot Presentation 


1 


16 


7 


( 5 


83.3) 








Class Size 








( 5 


83.3) 


1 


16 


7 


Program Training Received 


2 


33 


3 


( 3 . 


50.0) 


1 


16 


7 - * : 



Total 
No. 



RATING OF 



F COCI 



LEGE SERVICES 



yery Good Good Fair 


Poor 


Very Poor Not Used 




Total 


Item Rated n 0 




% No. % No. % 


No. 


% No. % No. % 




No. 


Advisement/Guidance 1 


16. 


7 ( 2 33.2) 1 16.7 


1 16. 


7 1 16.7 




6 


Library ? 


33. 


3 ( 3 50.0) 1 16.7 








6 


Registration Procedures 1 


16. 


7 1 16.7 ( 3 50.0) 


1 16. 


6 - - - . - 




6 


Financial Aid 1 


16. 


7 ( 3 50.0) - 




2 33.3 




6 


Placement Services 




1 16.7 1 16.7 




- - ( 4 66.6) 




6 


Audio Visual Services 




- ( 3 50.0) 1 16.7 




2 33.3 




6* . 


Learning Laboratories 1 


16. 


7 1 16.7 1 16.6 


- * 


-* - ( 3 50.0) 




; 6 




RESPONSES TO SELECTED C 


J^ESTIONS 




How M-DCC Training . 








Help In Finding 




Helped -In Job * 




Hourly Salary 




Job 




No. 


% 


No. 


% 


No. 


% 


Get job ( 4 . 80 .o) 


$ 0.00- 3.34 












$ 3.35- 4.00 








Do job 1 • 25 


.0 


$ 4.01- 6.00 ( 4 


66.6) 


Employment Agency - - 








$ 6.01- 8.00 




Instructor 




Do job with 




$ 8.01-10.00 1 


16.7 


* M-DCC Placement 




extra training 4 66 


.7 


$10.01-12.00 1 


16.7 


Office 








$12.01-14.00 




Self ■ ( 5 


83.3) 


Get promotion/raise - 




"$14.01-Up 




Other i 


16.7 


N = 9 




N = 6 








• Multiple responses 













GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 



EMPLOYERS' COrVlMENTS 



More classes from 2 to 4 and 4 to 6 x 

Better parking 

Higher academic standards 

On-hands training more extensively 

Too many requirements have nothing -to do With majors 

Proper way to write . a term paper 



Table 12 

GRADUATE SURVEY RESPONSES 



X. 



Program Title 



ICS Program Total 

Campus Code, Code. Respondents 



"Business Data Processing* Computer Programming 



North 



12502030 



55 



14/35 



RATING OF MAJOR COURSES 



Item Rated 


Very Good 


v Good 




Fair. 


Poor 




Very Poor 


No. % 


No. '% 


No. 


% 


No. 


% 


No. % 


■0 

Instructor Preparation 


( 6 42:9) 


( 6 42.9) 


2 


14.'^ 








CourseTContent ' 


4 28.6 


( 7 50.0) 


3 


21.4 








Level of Presentation 


4 28.6 


( 6 42.9) 


3 


2T.4 


1 7 


1 




Class Size 


2 14.3 


(' 9 64.3) 


1 


7.1 


2 14 


3 




Program Training Received 


4 28.6 


( 5 35.7) 


4 


28.6 






1 7.1 " 



Total 
Nq. . 



T4 7 
14 
14 

14 
14 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair >" 


Poor 


Very.Poor 


Not Used 


No. % 


No. . % 


No. % 


No. % 


No. 


% 


No. % 


Advisemei^/Guidance 


2 14.3 


4 28.6 


( 5 35.8) 


1 7.1 


1 


7.1 


1 7,1 


Library 


3 21.4 


( 8 57.2) 


2 14.3 


1 7.1 








Registration Procedures 


4 28.6 


4 28.6 


( 5 35.7) 


1 7.1 








Financial Aid 


2 14.3 


2 14.3 




1 7.1 


1 


7.1 


( 8 57.2) 


Placement Services 


1 7.1 


3. 21. 5^ 


2 14.3 


1 7.1 






(-7 50.0) 


Audio Visual Services 


1 7.1 


3 21.4 


1. 7.1 


^ 14.3 






( 7 50.1 ) 


Learning Laboratories 


2 14.3 - 


( 5 35.71 


2 14.3 


1 7.1 






4 7fl.f> 



Total 
No. 



14 
14 
14 
14 
14 
14 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped ki Job * 


Hourly Salary 


Help In Finding 
Job 


No. 


% 




No. 


% 


' Kio. 


% 


Get job ( 7 


63.6) 


$ 0.00- 3.34 


3 


21.4 






r 




$ 3.35- 4.00 










Do job 7 


58.3 


$ 4.01- 6.00 


( B 


-35.8) 


Employment Agency 1 








$ 6.01- 8.00 


1 


7.1 


Instructor 




Do job with 


66.7 


$ 8.01-10.00 


4 


28,6 


M-DCC Placement 




extra training 6 


$10.01-12.00 . 






Office 1 


9;1 






$12.01-14.00 


1 


7.1 


Self ."( 7 


63.6) 


Get promotlon7ralse 3 


37.5 


$14.01-Up 






Other . ■■■■■ 2 


18.2 


N= 23 




N= 14 






N= 11 y" • 




* Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


, EMPLOYERS' COMMENTS 


BDP computer prog. More equipment, security,, "practical in- 
field information. In BDP emphasize computer accting, 
electronics, business, & math. College fees are too high. 
Need, to keep up with the changing languages of today. Up- 
grade quality of evening instructors.* Be serious about 
your educational goals. More student activities, better 
« intramural sports, better counselors. Help students obtain 
jobs in their fields. Have better trained advisors. I 
really think M-DCC 1s a great qollege & very helpful. More 
lights & better security; dress code. Have a course that 
explains every BDP course available* 


Exceptionally bright indi.vtd. 

*" 

*;f 
, Jt 
$. 



14 



■ v . Table, 13 .; ■ V" ^ 

GRADUATE PURVEY RESPONSES 

: > ■ . ■ • ■■ : 1 - 

• • ? * ■ ■ . , ■ ■ ■ - ■ 



Program Title % ' *' 


Campus" 


ICS 

v Code 


Program 
Code 


Total 
Respondents 


Co nwe racial Art and Advertising Design #~" \ 


North 1 • ,; \ 


T2607040 

l".L 


R5 ■ 


6/13 



4 * RATING OF MAJOR COURSES 



Item Rated*' 


Vejy Good 


Good 




Fain. * 


J Poor 


Very Poor 


No. 


% 


No. 


% 


Np. 


% 


No. % 


No. % 


instructor Preparation, ■ ) a ' 


h 3 


50 


.0 


3 


50 


.0 










lw *se Content . • .'\ 


'.2 


33 


.3 


( 4 


66 


:5' 


- 








Lev'el of Presentation -J* ■ . ' • 


■V" 1 


16 


.7 


2 


33 




3 


50.0 






Class Size * ■ * '■ 


' " 2 


33 


.3 


( 4 


66 


.7) 


- 








Program Training Received * 


] 


16 


.7 


I 4 


66 


.6) 


1 


16.7 







,! , ; 'RATING OF COLLEGE SERVICES 





Very Gotfd 


Good 


Fair 




Poor 




Very Poor 


Not Used 


Item Rated 


No. 


" '% 


No. 


% 


No. 




% 


No ; 




% 


No. 


% 


No. 




% 


Advisement/Guidance 


1 


16-7 




50.0) 


1 


16 


7 


1 


16. 


6 












Library 


( 5 


83,3) 


-1 


16.7 
























Registration Procedures 






• 2 


03.4 


2 


33 


3 


, 2 


33. 


3 












Financiat Aid 


1 


20.0 




r^p.o 


1 


20 


0 












( 2 


40 


0) 


Placement Services 






i 


'/20.0 








(-2 


40. 


0) 






( 2 


40 


0) 


Audio Visual Services 


1. 


16.7 






2 


33 


3 












1 


16 


.7 


Learning Laboratories 


























2 


33 


.3"' 



-rtESR0NS»ES TO SELECTED QUESTIONS 



Kow M-DCC Training 
Helped In Job " 


-i — w • « -r — ; — : ; — 

• • ' Hourly Salary 


4elp*in PfndloB; 
. Job V 


No. ■ % 
Get job 2 66.7 

Do job / ] 50 -'° 

Do job with 

extra training 2 66 .7 

Get pr%motion/raise 

N= 5 * 
• Multiple responses 


V . ' " t • I ';N0, V ' : * % 
^0.00-3,34 ' . ^ '3/ ' 50.0) 
$ 3^5--4.00 j> / 9 \A 16.7 

$.6.01- 8.00 2 33.3 
$ 8,01-10.00 " ' 
$10.01-12.00 
$12.01-14.00 

$14.0^1-Up f 

N= 6 ^ 


'no. ': '■: % 

■ ■ ; - 

Employment Agency 
Instructor 
M-DCC Placement 
Office ' - 

Self* ■'/,/ 3 100.0. 
OtrTer / ' " • -• 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Registration*, more scholarships for fine & graphic arts,. ^ 
Improve registration method. 

Registration procedures need to be faster m a \ 
Better developed athletic program, more open weight room da 
Use updated methods and equipment. " 
More courses in advertising design; job placement after 
graduation. , > 
Update the equipment, better evaluation of Instruction. 
Help them' fino 1 a job in their field. 

'.; ' -Ns8 


% ■ 

ys 

* 

N = 



35 

..if-'- 45 



. Table 14. 

GRADUATE SURVEY RESPONSES 



m. 









ICS 


n uy idiii 




Total 


program Title 




Campus 


. Code 


Code . 


Respondents 


. Early Childhood Education 


■ ■ >>■ '■ • ",• 


. North" 


12703001 


CH 


19/51 


y 


* ,'<.'■•■ 
















RATING. OF MAJOR COURSES 

"•*."•. ' • 








•■ • 




Very Good * Good 


Fair 




' Ye cy Poor 




Total 


•Item Rated 


No. %; Nb'. - ; 


% No .% 


:tNov " %, ; No. 


°/o 




No., 


Instructor Preparation 


5 3K3 -50/0). ' .3 ]&^7 


f — • ~~ ~ — 








16 


Course Content- 


■ 5 3i ,3.- ( 8* 50".o ;/. 3 13:7 .- ^ 








16 


Level of Presentation 


5 31.3--(7' 43,7) ,'4- ^5.6.; \ . . <V : 


■* *' ? - 






' 16 


Class Size 


3 20;0~.< 9' 60. a) . 2 13 > 3 


: 1 .6. 


7y- - 






15 


Program Training Received 


5 ;3l'.3 • ( s 6 : 37v4> 5" >1>3 










16 



RATING OF COLLEGE SERVICES 



y Item Rated 



Very Good Good 



Fair 



No. 


% No. 


% No. 




No. 


% No. 


3 


20.. 0 ( 5 


-33.3) 1 


6.7 


3 


20.0 1 


( 4 
2 
2 


- 28.6) ( 4 

13.3 ( 9 

15.4 2 


28.6) 3 
53.3) 3 
15.4 2 


21.4 
20.0 
,15.4 


1 

■ 1 


6.7 - 
7.6 - 


2 


1 5^4 4 2' 


15.4 - 


f 

r 




- 1 


2 


13.3 4 


26.7 . 1 


6.7 






4 


28.6 1 


. 7.1 1 


'7.1 


1 


7.1 - 



Poor Very Poor Not Used 



%• No. 



% 



Total 
No. 



( Advisemejit/Gulcjance 

Ubrary 'I 
^Registration Procedures 

Financial Aid 

Plaberfterit Services 
.AddlpVjsru^l^rviQes ^ 

Learning Laboratories ' 



6.7 



2 
3 

1 . 



13,3 
21 .4 



7.7 



6.7 
( 6 46.2 
( 8* 61.5 
( 8 53.3 
( 7 50.1. 



15 

14 
15 
13 
13 
15' 
14 



RESPONSES TO SELECTED QUESTIONS 



0 , How-M-DCC Training *' 
Helped in Job * 


jHourly Salary 


Help in Finding 
Job 


N 


0. 




% 


$ 0.00- 


No. 


% 


No. 


% 


Get job- 


3 


50 


.0 




I'll 


57.9) 














$ 3.35- 4.00 


3 


15.8 






bo job/ ( 


{ 


90 


.o; 


$ 4.01- 6.00 


, 3 


15.8 


Employment Agency 












% 6.01- 8.00 






Instructor 1 


7-1 


Do. job with 








$ 8.01-10.00. 


2 


10.5 


M-DCC Placement 




extra draining 


2 


50 


.0 


$10.01-12.00' 






v Office 




Get promotion/raise 








$12.01-14.00 






Self ( 11 


78.6) 


3 


33 


.3 


$14.01-Up 






Other 2 


14.3 


N= 17 








N= 19 






N= 14 




* Multiple responses 



















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 



EMPLOYERS 1 COMMENTS 



Offer n)&th and P£ for elementary major in sp. & sum. semest 
The Outreach high schools for MDCC are fantastic. 
Improve the Bursar's Office & Guidance. 
Advisement, gji dance. 
None in relation to' my major 
I was pleased. * 
Some required classes in education don't relate to 
education major . — 7 
Individual help for night students. 



A follower, not a leader; 
has difficulty in class- 
room control . 



N = 



■ ^ . Table 15 • 

GRADUATE SURVEY RESPONSES / 



Program Title . 




ICS 


. Program 


Total 


Campus 


Code 


' €ode- 


Respondents 


Electronics Technology 


North 


1261 5040 


56 


19/48 



RATING OF MAJOR COURSES 



Item Rated 

— 1> 


Very Good 


Good 




Fair 




Poor 


Very Poor 


No. 


% 


No, 


% 


No. 




% 


No, % 


No. 


% 


Instructor Preparation 


i 


.16.7 


(14 


77.7) 


1 


5. 


6 








Course Content 


•3 


16.7 


( 9 


. 50.0) 


6 


33. 


3 








Level of Presentation 


1 


5,3 


(13: 


68.4) 


5 


26. 


3 








Class Size 


4 


21.1 


( 8 


42.0) 


6 


31 . 


6 


1 5.3 






Program Training Received 


3 


15.8 


(10 


52.$) 


6 


31, 


6 









RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair 


Poor 




Very Poor Not Used 


No. 


% 


No. 


% 


No. % 


No. 




% 


No, 


% No. % 


Advisement/Guidance 


4 


22.2 


3 


16.7 ( 


6 33.3) 


2 


11 


.1 


2 


11.1 1 5,6 


Library 


3 


15.8 


(13 


68.4) 


2 6.5 


1 


5 


.3 






Registration Procedures 


2 


11.1 


(13 


72.2) 


1 5.6 


2 


11 


.1 






Financial Aid 


4 


22.2 


5 


27.8 


3 16.7 










. -~( 6 33.3) 


Placement Services 


3 


1.6.7 


4 


22.2 


4 22.2 








1 


5.6 ( 6 33.3) 


Audio Visual Services 


2 


11.1 


5 


27.8 


2 11.1 










- ( 9 50.0) 


Learning- Laboratories 


4 


22.2 


5 


27.8 


2 11.1 










- (> 38.9) 



Total 
No. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training, 
Helped in Job * " 


J Hourly Salary 


1 ■ 1 

. Help in Finding 
Job 


No. 






No, , 




% 


No. 




Get job tlO 


83.3/ 


$ 0.00' 3.34 


4 


21 


.1 






Do job (10 




$ 3.35- 4.00 












83/3) 


$ 4.01- 6,00 


2 


10 


.5 


Employment Agency 1 


6.7 






'$ 6.01- 8.00 


6 


31 


.6 


Instructor 1 


6.7 


Do job with * 


62.5 


$ 8.01-10.00 


( 7 


36 


.8) 


M-DCC Placement 




jextra training 5 ' 


$10.01-12.00 








Office f 2 


13.2 






$12.01-14.00 








Self (10 


66.7) 


Get promotion/raise 6 


54.5 


$14.01-Up 








Other 1 


6.7 


N= 31 




N= 19 








N,=15 




* Multiple responses 

















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS* COMMENTS 


Require more math*and "heavier content output. Prepare 
Students for shock of univ. courses. More classes in even- 
ings. Upgrade standards; for entrance. Update electronic 
course content. Acrid requirements should relate directly 
to goals. Poor math, for electronics tech. transfer. Better 
job placement. * Improve quality of the teachers. General 
advisors need more specialized training. More t rant fer 
guidance. Realistic job related studies instead of theory. 
Schedule classes according to times .preferred by students. 

N=20 


More emphasis on electro- 
mechanical assembly. 
Typifies what we would like 
every applicant to represent. 

-N=2 



_ Table 16 

GRADUATE SURVEY RESPONSES 



ICS Program Total * 

Program Title Campus Code- Code Respondents 



| Fashion Design 


North 


12401030 


78 


7/21 | 



RATING OF MAJOR COURSES 



Item Rated 


Very Good 


Good 


Fair 




Poor 




Very' Poor 


No. % 


No. % 


No. 


% 


No. 


% 


„No. % 


Instructor Preparation 


2 28.6 


( 4 57.1 ) 


1 14 


3 








Course Content 


1 14.3 


( 4 57.1 ) 






1 14 


3 


1 14.3 


Level of Presentation 


1 16.7 


( 3 49/9 ) 






1 16 


7 


1 16.7 


Class Size 


1 14.3 


( 3 42.8 ) 


1 14 


3 


1 14 


3 


1 14.3 


Program Training Received 


1 14.3 


( 4 57.1 ) 


1 14 


.3 






1 14.3 



RATING OF COLLEGE SERVICES 



Item Rated 


\/ery Good Good 


Fair 


Poor 


Very Poor Not Used 




Total 


No. 




% No. % 


No. % 


No. 


% No. . % No. % 




No. 


Advisement/Guidance 


2 


33.3 2 33.3 


1 16.7 




116.7 - -, 




6 


Library 


( 5 71.4 ) 2 28.6 










7 


Registration Procedures 






- ( 4 57.1 ) 


1 14.3 




a 28.6 




7 


Financial Aid 


( 3 50.0) - 


1 16.7 




2 33.3 




6 


Placement Services 


1 


20.0 




1 20.0 1 .20.0 ( 2 40.0) 




5 


Audio Visual Services 


2 


28. 


6 1 14.3 




1 14. 


3 1 14.2 2 28.6 




7 


Learning Laboratories 


2 


28.6 1 14.3 


1 14.3 




1 14.2 2 28.6 




7 


RESPONSES TO SELECTED QUESTIONS 






How M-DCC Training 










Help in Finding 




Helped In Job * 






Hourly Salary 




Job 




No. ' 




% 




No. 


% 


No. 


% 


Get job - 






$ 0.00- 3.34 
















$ 3.35- 4.00 


2 


28.6 






Do job 2 


50.0 


.$ 4.01- 6.00 


( 4 


57.1) 


Employment Agency l 


14.3 








$ 6.01- 8.0Q 


1 


14.3 


Instructor 




Do job with 






$ 8.01-10.00 






M-DCC Placement 




extra training l 


33 


.3 


$10.01-12.00 






Office 










$12.01-14.00 






Self *. (. 5 


71.4) 


Get promotion/raise - "* 


1/ 




$14.01-Up 






Other l 


14.3 


N= 3 






N=7 






N=7 




* Multiple responses 

















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


. EMPLOYERS' COMMENTS 


Read less and practice more 

Update curriculum and job market, realities 

Lockers are needed for fashion design labs 

Smaller classrooms; enthusiastic instructors 

I really enjoyed Miami -Dade 

Rigorous job placement help 

-• ' . t 
* 


N = 



' w 48 3a 



Table 17 ■ 

GRADUATE SURVEY RESPONSES 



Program Title 


Campus 


ICS 
Code 


Program Total 
Code "Jtespoi.derite 


Fire Science Technology 


* North . 


12701000 


Tl 


7/22 



FtATING OF MAJOR COURSES 



Item Rated 


Very Good 


Good 




Fair 




Poor , 


Very Poor 


No. % 


No. % 


No. 




% 


tfo, % 


No. % 


Instructor Preparation 


1 14.3 


( 5 71.4) 








1 14.3 




Course Content 


2 28.6 


( 3 42.8) 


• 1 


14 


3' 




1 14.3 


Level of Presentation 


1 14.3 


( 4 57.1) 


2 


28 


6 






Class Size 


( 3 42.9) 


( 3 42.9) 


1 


14 


2 






Program Training Received 


( 4 57.1 ) 


1 14.3 


1 


14 


3 


1 14.3 





Total 
No. 



RATING OF COLLEGE SERVICES 



^fem Rated 


Very Good 


Good 


Fair 


Poor 


Very Poor 


Not Used 


No.' % 


No. 


% 


No. 


% 


No. 


% 


No. ■ % 


No. % 


Advisement/Guidance 


1 14.3 






( 2 


28.6) 


1 


14.3 


1 14.2 


( 2 28.6) 


Library 


( -3 42.9) 






1 


14.2 








( 3 42.9) 


Registration Procedures 


( 2 28.6) 


1 14. 


3 


C2 


.28,6) 


1 


14.3 


1 14.2 




Financial AM 
Placement Services 








1 


14.3 


2 
1 


28.6" 
14.3 




( 5 71 .4) 
( 5 71 .4) 


Audio Visual Services 1 


( 3 4.2.9) 










1 


14,2 




( 3 42.9) 


Learning Laboratories 


1 14.3 


1 14. 


3 


1 


14.3 








( 4 57,1) 



Total 

No. ■ 



RESPONSES TO SELECTED QUESTIONS- 



How Jvl-DCC Training 
Helped in Job * 


Hourly Salary 


Help In Finding 
o Job 


No. 


% 




No. 


% 


No. 


% 


Get job l 


25.0 


$ 0.00* 3.34 










>>. 




$ 3.35- 4.00 










Do job 3 


100.0 


$ 4.01- 6.00 






Employment Agency 








$ 6.01- 8.00 


1 


14.2 


Instructor 




Do job with 




$ 8.01-10.00 


2 


28.6 


M-DCC Placement '-' 




extra training 




$10.01-12.00 


2 


28.6 


Office 








$12.01-14.00 


2 1 


28.6 


Self ( 7 


100.0) 


Get promotion/raise ( 7 


87.5) 


$14.01-Up 






Other • 




N= 11 




N= 7 






N= 7 




' Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Set academic standards higher. 
Easy access to'dean and counselors 

I experienced no problems therefore I have no recommenda- 
tions. 

Personnel lack ^Owledge of M-DCC office procedures and '* 
did not care. 
Registration • 

N= 5 


N = 



Si 49 



Table 18 

GRADUATE SURVEY RESPONSES 



Program Title 


Campus 


ICS 
Code 


Prpgram 
.Code '• 


"'■Total 
Respondents 


Funeral Service Education 


North 


12309090 


62 


12/42 



RATING OF MAJOR COURSES 



Item Rated 


Very Good 


Good 


Fair 


Poor . Very Poor 


No. 


% 


No. 


% 


Nq. 


% No. % Mo. % 


Instructor Preparation 


( 8 


66.7) 


4 


33.3 






Course Content 




66.7) 


. 4 


33.3 






Level of Presentation 


( 8 


66.7) 


3 


25.0 


1 8 


.3 * - 


Class Size 


( 6 


50.0) 


& 


41.7 


1 8 


.3 _Jfo - 


Program Training Received 


(10 


83.4) 


1 


8.3 


1 8 


.3 - - 



Total 
No. 



12 
12 
12 
12 
12 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair 


Poor 


Very Poor 


Not Used 


No. 


% 


No. 


% 


No. 


% 


No, . % 


No. 


% 


No. 


% 


Advisement/Guidance 


( 6 


50.0) 




25.0 


2 


16.7 








1 


8.3 


Library 


(10 


83.4) 


1 


8,3 


1 


8.3 












Registration Procedures 


( 5 


41.7) 


4 


33.3 


3 


25.0 












Financial Aid 


( 5 


45.5) 


1 


9.1 


1 


9.1 


1 ?!l 






3 


27.2 


Placement Services 


( 6 


50.0) 


2 


.16.7 


. 1 


8.3 








3 


25.0 


Audio Visual Services 


( 8 


66.7) 


3 


25.0 


1 


8.3 












Learning Laboratories 


(10 


83.4) 






1 


8.3 








1 


1B.3 



Total 
No. 



12 
12 
12 
11 
12 
12 



RESf ONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job * 



Get job 

A 

Do job 

Do job with 
extra training 



No, 
8 



Get promotion/raise 6 
N= 29 

* Multiple responses 



% 
80.0 



(11 100.0) 



57.1 
66.7 



Hourly Salary 



$ 0,00- 3.34 
$ 3.35- 4.00 
$ 4.0.1- 6.00 
$ 6.01- 8.00 
$ 8.01-10.00 
$10.01-12.00 
$12.0M4,0Q, 
$14.01-Up 

N=12 



No. 

( 4 
2 
3 
2 



■ % 
33.3 
16.7 
25.0 
16.7 



8.3 



Help in finding 
Job' 



-No. 



Employment Agency - 

Instructor 2 
M-DCC Placement 

Office . . 

Self ( 7 

Other i 



N=10 



27.3 



63.6) 
9 .1 



GRADUATES* SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


More remedial classes, reduce class size ' 
In-field training prior to' program internship 
Excel lent 

Excellent school overall 

Correlate anatomy lab with, class; move school* out' of Miam* 
Faster registration; competent student assts in fin. aid 
off -ice ■* ■ y - 
On-campus housing or placement for^ousing In area 
Replace*the jokes (instructors) in the wortuary science 
dept ' 

Give them- mqre challenge * 

Better extra-rjjrrtcijlar artlvities ni/hl'iritv N*10 


. J 

> 

N= 1 



40 



r 



Table 19 1 

GRADUATE SURVEY RESPONSES 



„ ICS Program Total 

Program Title Campus Code Code Respondents 



Management Development 


North 


12508050 


59 


8/14 ■ 



RATING OF MAJOR COURSES 





Very Good 


Good 




Fair 






Poor 




Very Poor 


Item Rated 


No. 




% 


No. 




% 


No, 




% 


No 




% 


No. 


% 


Instructor Preparation 


3 


37 


5 . 


3 


37 


5 


2 


25 


0 












06urse Content 


2 


28 


6 


1 


14 


2 


2 


28 


6 


2 


28 


.6 






Level of Presentation 


3 


37 


5 


2 


25 


0 


2 


25 


0 


- 1 


12 


.5 






Class Size 


3 


37 


5 


3 


37 


5 


2 


25 


0 












Program Training Received 


3 


42 


8 


2 


28 


6 


1 


14 


3 


1 


14 


.3 







Total 
No. 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 




Fair 




Poor 




Very Poor 


Not Used 


No. 




% 


No. 




% 


No. 




% 


No. 




Vo 


No. % 


No 


% 

- i 


Advisement/Guidance 


3 


37 


5 


1 


12 


.5 


2 


25 


.0 


2 


25 


0 








Library 


4 


•50 


0 


4 


50 


:0 




















Registration Procedures 


2' 


25 


0 


2 


25 


.0 


3 


37 


.s 








1 12.5 






Financial Aid 








1 


16 


.7 














t 


( 5 


83\3) 


Placement Services 








1 


25 


.0 








1 


25 


0 




(2 


50.0) 


Audio Visual Services 


1 


14 


3 


4 


57 


.1 








2 


28 


6 








Learning Laboratories 


3 


42 


9 


3 


42 


.9 


1 


U 


.2 















Total 
No. 



RESPONSES TO SELECTED QUESTIONS 



9 

ERIC 



How MrrfcC Training 
A HelpfflH In Job * 


Hourly Salary 


Help In Finding 
Job ' % 


— ^ ffw- 

^ W No. % 

Get job 3 60.0 
Do job 4 80.0 
Do job with 

extra training 1 33.3 

Get promotion/raise 2 40.0 
■ f 
N= 10 % 
* Multiple responses n>. 


No. % 
$ 0.00- 3.34 1 12.5 
' $ 3.35- 4.00 
$ 4.01- 6.6o 2 25.0 
$ 6.0V 8.00 " ( 3 37.5) 
$ 8.01-10.00 1 12.5 
$10.01-12:00 

$12.01-14.00 1 12.5 
$14.01-Up 

N = 8 


No. % 

Employment Agency - 
Instructor 
M-DCC Placement 
Office > . 

Self 4 66.7 
Other 2 33.3 

N=6 




GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Supervise computer lab'V Hire* competent part-time teachers 
An anonymous method of evaluating professors and classes 
High academic standards of crucial importance 
Plan niore precisely so that classes won't be cancelled 
Improve evaluation of instructors; many are sub-standard 
Night or mail- in. regis; more variety in n'ght course 
offerings r ,, 
r Better advisement 

Tailo? occ pgms...to- f it needs of student 

* - N = 8 


> 

N = 



41 , . - 

i i.r\ 



51 



Table 20- 



GRADUATE SURVEY RESPONSES 







ICS 


Program 


Tolal 


Program Title 


Campus 


Code 


Code 


Respondents 


Management Development- 


North 


12508051 


MN 


6/9 



RATING OF MA JOB COURSES 



Item Rated 


Very Good 


Good 


{ Fair 




Poor 


Very Poor 


No. % 


No. % 


No. 


% 


No. S/o 


No. % 


Instructor Preparation 


( 2 '40.0) 


( 2 40.0) 


I 20 


0 






Course Content 


l 20.O 


( 2 40.0) 


I 20 


0 


\ 20.0 




Level of Presentation 


I 20.0 


( 3 60.0) 






>l 20.0 




Class Size v 


I 20.0 


( 3* 6O.0) 


T 20 


0 






Program Training Received 


I 20.0 


( 3 ^60.0) 






I 20.0 





Total 

No. 



RATING OF COLLEGE SERVICES 





Very Good 




Good Fair 


Poor 


Very Poor 


Not Used 


item Rated „ 


No. 






No. 


% 'No. 


% 


No. °/o 


No. 


% 


No. 


% 


Advisement/Guidance ' 


I 


20 


.0 


( 


2 


40.0)( 2 


40.0) 












Library 


I 


20 


.0 


( 


4 


80.0) - 














Registration Procedures 
Financial Aid 


I 


20 


.0 


( 


4 


80.0) - 














. I 


20 


.0 




I 


20.0 I 


20.0 








( 2 


40.0) 


Placement Services 


I 


20 


.0 




I 


20.0 I 


20.0 


I 20.0 ' 






1 


.20.0 


Audio Visual Services 


I 


25 


.0 




l 


25.0 - 




25,0. 






1 


25.0 


Learning Laboratories 


I 


20 


.0 


( 


2 


40". 0) - 






1 


20.0 


1 


20.0 



Total 
No. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped in Job ' 


erHourly Salary 


Help In Finding 
Job 


No. 


% 




No. 


% 




% 


Get job - 1 


25.0 


$ 0.00- 3.34 














$ 3.35- 4:00 










Do job ( 3 


60.0) 


$ 4.01- 6.00 


1 • 


* 16.7 


Employment Agency - 




j 




$ 6.01- 8.00 


2 


33.3 


Instructor 




Do job with 




$ 8.01-10.00 


2 


3S.3 


M-DCC Placement 




extra training i 

*• 




$10.01-12.00 






Office 






$12.01-14.00 






Self ;% > . 2 


40.0 


Get promotion/raise 2 


40.0 


$14.01-Up 


1 


16.7 


Other • : ; ( 3 


60.0) 


N= 6 




N= 6 : • 






N= 5 * ■ ■ 




* Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Labs could be better supplied and organized 

Parking security , B 

English speaking persons to help wifch registration , 

■ ■> * 

N= 5 


• 

• » 

. N = 



Table 21 

GRADUATE SURVEY RESPONSES 

f v 







ICS 


Program 


Total 


Program Title 


Campus 


Code 


Code 


Respondents 


i 

Mechanical Industrial Engineering Technology 


North 


12625020 


95 


6/8 



RATING OF MAJOR COURSES 





Very Good 


Good 


Fail** 7 " Poor Very Poor 


Item Rated 


No. 




% 


No. 


% 


No. 




%: No. 


% No. °/o 


Instructor Preparation 


1 


16 


7 


( 4 


66.6) 


1 


16 


7 




Course Content 


2 


33 


3 


(3 


50.0) 


1 


16 


7 




Level of Presentation . 


2 


33 


3 


( 4 


66.7) 










, Crass Size 


2 


33 


3 


( 3 


50.0) 


1 


16 


7 




Program Training Received 


2 


33 


3 


("3 


50.0) 


1 


16 


7 





Total 

No. 

6 
6 
6 

6 - 
6 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair 




Poor 


Very Poor 


Not Used 


No. 




% 


No. 




% 


No. 




% 


No. 






No. • % 


No. 


% 


Advisement/Guidance 


1 


16 


7 


1 


.16 


.7 


1 


16 


.7 


1 


16 


7 


1 16.6 


1 


16.6 


Library 


3 


50 


0 


. 3 


50 


.0 




















Registration Procedures 


2 


33 


,3 


2 


33 


.3 . 


1 


16 


.7 . 


1 


16 


7 








Financial Aid *■ 


( 2 


40 


0) 


1 


20 


.0 








' 1 


20 


0 




• 1 


2D.0 


Placement Services 


1 


16 


J 








1 


16 


.7 


1 


16 


6 




( 3 


50.0) 


Audio Visual Services 


1 


16 


1 


( 2 


33 


•3) 


1 


16 


.7 










( 2 


33.3) 


Learning Laboratories 


( 2 


33 


3) 


1 


16 


.7 


1 


16 


.7 










(-2 


33.3) 



Total 
No. 

~~T 
6 

6 
5 
6 
6 
6 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training. 
Helped in Job * 



Get job 
Do job- 



No. 
1 



Do job with * 
extra training * 1 

Get promotion/raise 1 
N~4 

* Multiple responses 



% 
33.3 

33.3 

33J3 
33.3 



Hourly Salary 



$ 0.00- 3,34 
$ 3.35- 4.00 
$ 4.01- 6.00 
$ 6.01- 8.00 
$ 8.01-10.00 
$10.01*12.00 
$12.01-14.00 
$14.01 -Up 

N = 6 



No, 
1 

,.1 
1 

( 2 
1 



% 
16.7 
16.7 

16.7 
33.2 
16.7 



Help in Finding 
Job 



No. 



Employment Agency - 
Instructor i 
M-DCC Placement 
Office, • / ^ 

Self 
Other 



( 



N=5 



% 



20.0 



60.0) 
20.0 



GRADUATES* SUGGESTIONS FOR IMPROVEMENTS 



\ EMPLOYERS' COMMENTS 



Match study fields with market demands 

Don't take program 95 unless already a highly skilled 

machinist 0 

M6re money for teachers' & equipment > 

Encourage technology majors within industries 



t7 



N=5 



43 



N = 



■ . Table 22 

GRADUATE SURVEY RESPONSES 



Program Title y 








.Campus 


; ics ■ 

• Code 


Program 
... Code 


■t- , > 

■ Total . • 
Respondents 


Radio Television Broadcasting; technology,/ 


; North -V 


126379 il 


. 68 >'" 


• 


5/ 24 


' « ' ■.>.._ 




RATING OF MAJOR COURSES 


» . "•■ 








. ' *' 


Item Rated 


r .Very Good Good 


Fair 


V Poor 




Very Poor 




Total 
No. 


No. % No. 




tio. % 


No. '/ % 


No'; 






Instructor Preparation . 




2 40.0 ... 2 


40 


.'o *«- . ■'■ - 


1 20. 


0 








5' . 


Course Content ■ 




1 20.0 (3 


■ 60 




r 20. 


0" 








• ,5 ; - 


Level of Presentation 




2 .40.0 2 


40 


:or 


1- 20. 


0 , 








. 5 


Class Size- , 




f 20.0 (4 


80 


.o) 












. 5 


Program Training Received 


1 '20.0 (3'' 


60 


,0 ) . - 






.1 .20.0 




■5 • 






RATING OF COLLEGE SERVICiS 














Item Rated 


Very Good Good 


Fair 'Poor 


- Very Poor 


Not Used 




Total 


No. 


% /-No. % 


No. 


...%,,. -No. 


% No. 


% 


Np/ 


% 




No. 


Advisement/Guidance 


1 20 


.0 ( 3 60. 0) 






1 20 


.0 








: 5: 


Library , 


2 4 n 0 


,0 ( 3 ,60.0 ) 
















5 , 


Registration Procedures 


i 20 


.0 (- 4 80.0 ) 


















, Financial Aid * 


. 1 2070— -2_ 40.0 


& 








2 40.0 




5 


Placement Services 






(3 


60.0 ) - 


■ - 1 20 


.0 


1 20.0 




.5 


Audio Visual Services 


2 40, 


.0 1 2Q.0 


1 


20.0 - 






1 20,0 




5 V 


Learning Laboratories 


2 40 


.0 - 






- 1 20 


.0 


.2 40.0 




5 


• 


- RESPONSES TO SELECTED QUESTIONS 












How M-DCC Training 








Help in Finding 






Helped in Job * 




Hourly Salary 






Job 








No. 


.% 






No. . % 






No. 






Get job ^ i 


• 16.7 


$ 0.00- 3.34 
















• ■t 






■$3.35-4.00 


















Do job 2 


a 28.6 


$ 4.01- 6.00 




2 40.0 


Employment Agency - 












$ 6.01- 8.00 




'2 40.0 


Instructor 




1 






20.0 


Do job with 




$ 8.01-10.00 




I 20.0 


M-DCC Placement 








extra, training 2 


33.3 


$10.01-12.00 






Office 
















$12.01-14.00 






Self 




(3 






60. d 


Get promotion/raise .. 




$14.0MJp 






Other 




1 






20.0 






N= 5 : 






N= 5 












* Multiple responses 






















* $ * 

s; 






















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Seminars, field tpips, more hands -on -experience 
-Continue with the same high class education 
More protection at night 
Drop required courses that are of no use 
General education courses need improvement 
Make courses more rigorous 

MaJce course work demands more realistic for 4 year 
transfer ' • ■ 
Financial a*id 

Teachers need more patience and understanding 

N = 10 


Excellent employee 


N = 


» 

l 






Table 23 

v v - GRADUATE SURVEY RESPONSES 



Program. Title '\ •' . 




ICS 


Program 


Total . 


Campus 


Code ■■" 


Code 


Respondents 


Secretary Careers - Executive Secretary 


. North ; 


12507024 


■ K7 ■ 


9/18 ~1 



RATING OF MAJOR COURSES 



. Item Rated 


Very Good 




.Good 




Fair 


Poor 


Very Poor 


, No. % 




No. % 


No' 


% 


No. 


No. '%. 


Instructor Preparation > 


2 22.2 




5 55.6) 


2 


22.2 






Course Content " ; 


2 22.2 




5 55.6) 


2 


22.2 






Level of Presentation 


2 22. Z 




4 44.5) 


3 


33.3 






Class Size* 


1 11.1 




6 66.7) 


, 1 


1,1.1 . 


. 1. .11.1 . 




Program Training Received 


: . 3 ,33.3 


1 5 55.6) 


. 1 


u.i: 







Total 
No. 



RATING OF COLLEGE SERVICES 





Very Good 


Good '» 


. Fair 


Poor Very Poor 


Not Used 


Item. Rated 


No. . % 


No. °/g 


No. * % 


No. % No. <. % 


No. % 


Advisement/Guidance 


1 11.1 


( 3.33.3) 


.( 3 33.3) 


' 1 11.1 -. 


1 11.2 


Library 

Registration Procedures 


. 2 22.2 


(5 55.6) 
(5 55.6) 


4 44.4 
2 22.2 . 


- 4 - ■ 




Financial Aid ' 
Placement Services 


( 3 33.3) 
1 11.2 


f 11.2 


. 2 22.2 
( 4 44.4) 


9-" 


( 3 33.3) 
( 4 44.4) 


Audio Visual Services 
Learning Laboratories- 


2 22.2 
2 22.2 


2 22.2 


( 5 55.6) 
( <3 33.4) 


"l 11.1 


1 11.1 

2 22.2 



Total 
No. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped in Job * 


Hourly Salary 


Help In Finding 

, Job 






No. 


% 




No. 


% 


* No. 




Get job 


5 


83.3 


$ 0.00- 3.34 


2 * 


22*2 












$ 3.35- 4.00 










Do job 


( 6 . 


100.0) 


$ 4.01- 6.00 


1 


11.1 


Employment Agency - 










$ 6.01- 8.00 


( 6 


66.7) 


Instructor 




Do job with 




85.7 


> $ 8.01-10,00 






M-DCC Placement 




extra training 


6 ' 


$10.01-12.00 






Office 










$12.01-14.00 






Self ( 4 


57.1) 


Get promotiori/ratee 1 


16.7 


$l4$t-Up 






Other 3 


42.9 


N= 18 






N= 9 






N= 7 




* Multiple responses 















ERIC 



, GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 

■ ! 3 * ~ 


EMPLOYERS' COMMENTS 


Qn-hands experiences courses 

Flexible schedule for those who are employed 

More evening classes 

Teachers at FIU feel M-DCC teachers are lax ' ■ 
Better registration procedures ' K 

Let teachers of the .program be the course counselors of the 

programs . , . 

I was satisfied with the college and its facilities. 

Better catalog course descriptions 

Better instruction and more course choices. 

More day care facilities for mothers 

Emphasize ma.ior field rnnr^pq N= 11 


« 

0 

N = 



45 



55 



Program Title 




GRADUATE SURVEY RESPONSES !\ 



:Gampus 



rogram . • Total 
je. Respondents 



Secretarial Careers -Legal Secretary 



12507050 
* 



K4 



T6/20 



RATING OF MAJOR COURSES 



Item Rated . 



Very Good Good 



Fair 



Poor Very Poor. 



No; 



%r No. 



% No. 



% No. 



Instructor Preparation 

Course^Content 5 

Level of Presentation 5 

Class Size— . ; ' 3 

Program Training Received" ( "10 



- - ( 8 57-2) 5 35,7 , 1 7,1" 



35,7 ( 
35.7 ( 
21.4 (" 
71.4) 



57.2) 
50.0) 
57.2). 
28.6 



14.3 
2l . 4 



% No. 



% 



Total 

'No. 



14 

14. 
14' 
.1-4 
"14 



RATING OF COLLEGE SERVICES 





Very Good 


'Good- 


Fair 


•? Poor 


Very. Poor 


Not Used 




Total 
No. 


Item Rated , 


No 


.;■ . °/o .. 


No. 


% 


No. 


'. % 


No, . % 


No. • 


% 


No. 


.. % 


Advisement/Gufdance ( 


6 


42.9) 


3 


21; 4 


'4 


28.6 * 








1 


.7.1 




14 


Library ( 


■ 4 


28.6)( 


4 


28.6) 


,3 


21.4 








3 


21.4 




,14 


Registration Procedures 


6 


42.9 1 


7 


50.0) 


1 


7.1 














14 


Financial Aid ( 


6 


50.0) 


3 


25.0 












3 


25.0 




12 


Placement Services 


4 


28.6 


3 


21.4 


2 


14.3 








(5 


.35.7) 




14. 


Audio Visual Services ( 


6. 


42.9) 


4- 


28.6 


2 


14.3 


1 7.1. 






1 


7,1 




14 


Learning Laboratories ( 


8 


57.2) 


5 


35.7 


1 


7.1 ' 














14 



RESPONSES TO SELECTED QUESTIONS 



How-M-DCC Training 
Helped in Job * 



Hourly Salary 



Help in Finding 
.Job 



No. 



% 



Get job 13 92.9 

Dojob - ' < 15 100 :°) 

Do job with 

extra training 10 76.9' 

Get promotion/raise 11 ^-6 
N = 4°9 

' Multiple responses 



No. 



$ 0.00- 3.34 


1 


6.3 


$ 3.35- 4.00 






$ 4.01- 6.00' 


2 


12.4 


$ 6.01- 8.00 " 


, (12 


75.0) 


$ 8.01-10.00 


1 


6.3 


$10.01-12.00 






$12.01-14.00 






$14.01-Up 






N= 16 







No. 



Employment Agency 
Instructor 
M-DCC Placement 
Office 

Self 
Other 

N= 13 



, 7.7 
15.4 



69.2 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


0 EMPLOYERS' COMMENTS 


My' experience has been great. 

The institution is doing a good job at teaching students. 
Have fewer electives. 
Everything was fine. 
Smaller class sizes. 

More 7 a.m. classes for full-time workers. 
Emphasize courses related to major field: 
More security. 

# r 

N = ■ 8 - 


\ 

> & 



• 56* 



:, : . • ■ . Table 25 

GRADUATE SURVEY RESPONSES 



Program Title 



■ ■. " ■ ■ ; ICS Program Toial " .. 

. Campus " ' /Code Code Respondents; 



Travel & tourism Management 



North 



T2218000 



K3; 



14/46 



RATING OF MAJOR COURSES 



Item Rated 


Very Good : 


Good 


Fair 


Poor 


yery Ppor 


No. 


■ % N 


0. 


% 


No. 


' % 


No. » 


% 


No.- 


% 


Instructor Preparation 


4 


30.8, i 


9. 


69.2) 














Course Content 


2 


15.4 0 


1 


' 53-8) 


3 


23.1 


1 


7.7 






'. Level of Presentation 


2 


15.4*f 


9 


69.2). 


rZ. 


15.4 










Class Size; / 


3 


21.4 (' 


8 


57.2) 


. ' 


21 ,4 










Program Training Received 


4 % 


30.8 ( 


6 


46.1) 


3 


23.1 











Total 
No. 



13 
13 
13'. 
14 

13 



RATING OF COLLEGE SERVICES 



Very Good Good 



Fair 



Item Rated 



Poor Very Poor "Not Used 



NO. 



% No. 



% No. % No. . % No. <% No. 



Total 
No. 



Advisement/Guidance 
-Library 

Registration Procedures 
Financial Aid 
Placement Services £„ t J3 
Audio Visual Services 1 
Learning Laboratories ( 5 



(>4 
5 
3 

(\5 



30.8) 2 
38.5 ( 8 
23.1 ( 
41.7) ' 

25.0 
9.1 
38.5) 



>) 1 



15.4 C4 
6T.5). - 
69.2] 
16.6 

25.0' 
36.3 
15.4 



30.8) 2 15.4 

7 • ~jf r y\' lf y " I ~, 

tin HP — — 

9.1 - 
7.7 - 



1 7.6 



- ( 5 41,7) 



6 50,0) 



1 7.7 



5 45. 
4 30.7 



13 
13 
13 
12 

12 
11 
13 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Hfelped in Job * 


Hourly Salary 


• Help In Finding 
Job 


No. 


% 




No. 


% 


No. 


% 


Getjob 6 


54.5 


$ 0.00^ 3.34 


( "4 


28.6) 






60. .0) 


$ 3.35- 4.00 


3 


21.4 






Do job ( 6 


$ 4.01- 6.00 


( 4 


28.6) 


Employment Agency^- * 








$ 6.01- 8.00 






Instructor l 


. 7,7 


Do job with 


44.4 


$ 8.01-10.00 


2 


14.3 


M-DCC Placement 




extra training 4 


$10.01-12.00 


1 


7.1 


Office 1 


7.7 






$12.01-14.00 






Self 5 


38.4 


.Get promotion/raise 1 


10.0- 


$14.01-Up 

i 






. Other ( 6 


46.2) 


N= 17 




N= 14 - 






N= 13 




* Multiple responses * 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


* EMPLOYERS' COMMENTS . 


Offer a bigger variety of classes per semester 
More on-hands 

Counsel those in general studies or undecided 
Programs with field internship 
Very good school; security in parking Itfts 
I have no complaints 

Approve financial aid only for the neady 

The travel program is not very good; tie need computers 

N= 9. • 


-w ■ . 

i N = 



Individual Program Suwlmdries: ' South Campus 



9 

ERIC 



48 



58 



Table 26 



G RADU ATE SURVEY RESPONSES 



Program. Title 


Campus 


ICS. : : 
, Code 


Program 
Code * 


. Total \ 
Respondents 


Aviation and Allied Studies " 


South 


12604011 


Kl " 





RATI N 6 OF MAJOR COURSES 





Very Good Good 




Fair Poor. 


Very Poor 


„ Item Rated 


No! 


% No. 


% No. 


% No; 


' % 


No. 


% 


Instructor Preparation 


3 


37.5 ( 4 


50.0) 


T 


12.5 - 








Course Content ^ 


2 


25.0 ( 5 


62.5) 


1 


.12.5 - 








Level of Presentation . 




- (.4 


50.0)( 


■4 


5(b0) - 








Class Size 




" - ( 5 


.62.5) , 


3 


37.5 . - 








Pfpgram Training Received" 


. 2 


.25.0 ( 5 


62.5) 


1 


12.5 











Total 
No. 




•8 




: 8 




8 




8 




8 



RATING OF COLLEGE SERVICES 



Very Good Good 



Fair 



Poor 



Item Rated 



No. 



% No. 



% No. 



% .No. 



% No 



Very Po or Not Used 
% No. % 



Advisement/Guidance 2 25.0 1 12.5 1 12.5 ( 3 37.5) - 

Library " ( 4 50.0) 2 25.0 2 25.0 - - 

Registration .Procedures 1 12.5 ( 3 37.5)( .3 37.5) 1 12.5 - 

Financial Aid' .1 14.3 l 14.3 - _ '■ . 

Placement Services - - 1 14. 3 - - »T 14.3 - 

Audio Visual Services , - ( 4 50.0 ) 1 12.5 

Learning Laboratories - - ( 4 50. 0) - - 



1 12.5 



- ( 

- ( 



71.4) 
71.4) 
37.5 
50.0) 



Total 
No. 



8 
8 
8 
7 

7 . 
8" 
8 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job * 



No. 

2 



Get job 

Do job 2 

Do job with > 
extra training '2 

Get promotion/raise 1 
N= 7 

' Multiple responses 



% 
66.7 

66.7 

66.7 
33.3 



Hourly Salary 



$ (foo- 3.34 
$ 3.35- 4.00 
$ 4.01- 6.00 
$ 6.01- 8.00 
$ 8.01-10.00 
$10.01-12.00 
$12.01-14.00 
$14.01-Up ' 

N = l 



No. % 
1 100.0 



Help in Finding 
Job 



No. 



Employment Agency - 
Instructor 
M-DCC Placement 
Office 

Self I 5 

Other 2 

N= 7 



71 .4) 
28.6 



ERLC 





GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 

: p-= ' 1 , ■ 


EMPLOYERS' COMMENTS 




Improve placement services 

It should continue as it is presently 

Do the advisors really know what the classes are about? 

Improve registration procedures 

Better advisement on basic studies 

Enlarge your aviation mechanics., engineering, etc 


% 




« 






N=6 


'n = 


• . ... 59 49 


0 



•.. •' ,' '• Table 27 '.. 

G RADUATE SU RVEY RESPONSES 



Program Title . ' 




ICS 


Program 


- Total 


Campus , 


Code 


Code 


Respondents 


Business Administration 


' South, ;y 


-12508010 


77 


6/23 



RATING OF MAJOR COURSES 





Very Good 


Good 


Fair' 


Poor 


Very Poor 


Item Rated 


No. . % 


No. 




No;. %; 


No. % 


Na 


% 


Instructor Preparation 




(6 


100.0) 










Qpurse Content 


•' ( 4 100.0) 














Level of Presentation .. <. 




(5 


83.3) 




% 16.7 






Class Size 




( 5 


83.3) 




1 16,7 






Program Training Received 




( 5 


83.3) 


1 16.7 









RATING OF COLLEGE SERVICES 



Total 
No. 



Very Godd Good 


Fair 


Poor I 


Very Poor 


Not Used 




Total 
No. 


Item Rated n 0> 


.% No. 


% ' 


No. 


■ % 


No, tfl /o 


No. 


% 


No. . % : 


Mvisemertt/Gljidance 


" * - (4 


66.6) 


"1 


16.7 




1 16 


.7* 






6 




- ( 6 


100.0) 












; i 




: 6 


^Registration Procedures 


1 


16.7 


( 3 


50.0) 


1 16.7 


a 16 


.6 






6 


financial Aid 
















(6 100/0) 




6 


Placement^Servlces 






1 


16.7 








(5 W.3) 






Audio visual Services 


- _1_ 


J£.7 












(5 83.3) 




6 


Learning; Laboratories 


- 2 


33.3 


1 


16.7 








(3 50.0) 




6 



responses: TO SELECTED questions 



•A 



er|c 



How M-DCC Training 
Helped in Job \ 


. Hourly Salary 


Help in Finding , 
• ' . Job 


No. % 
Get job 2 66 .7 

Do job ■ (4 80.0) 

Do job with 

4 extra training 2 66.7 

Get promotion/raise £ 66 . 7 
N= 10 

* Multiple responses 


No. % 

$ 0.00- 3.34 , 

$ 3.3S 4.00 1 ' iOQ\0 

$ 4.01- 6.00 ... V 

$ 6.01- 8.00 

$801-10.00 

$10.01-12.00 

$12.0M4.00 

$J4.01*-Up 

N= 1, 


No. % 
* 

Employment Agency 
Instructor 
M-DCC Placement 
Office 

Self ( 4 66.7) 
Other 2 33.3 

N=6 ^ 


; ? 


GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Personalize guidance 

Registration; teachers in work labs at busy hours 
Better advisors who know the correct requirements 
Mandatory guidance counsel ing. . ( 
Students who work at MDCC are very unhelpful most of th^ 
time .' /' y 'I "- 
Registration toq^ slow—many rude employees ; > 
, Everything is fine/ *•♦: * 

'MDCC has great educational facilities; students- need to 
self -motivate . 


Xa t n = 



50 



60 



r r: 



iuuiC., t-U . . .. . V. . ' 

GRADUATE SURVEY RESPONSES 







; ICS ; 


Program 


Total 


Program Title 


Campus 


Code 


Code 


Respondents 


Business Data Processing 


South 


.12502040 


DP 


7/16 



RATING OF MAJOR COURSES 





Very Good 




Good 


■ Fair Poor ;.- 


Very Poor 


Item Rated 


No. 


% 


Mo. 


-.-.%■ 


No. 


°/o'; No. % 


No; 


% 


Instructor Preparation 


2. 


28.6 


( 


5 


71.4) 










Course Content 


( .3 


42.8) 




2 


28.6 


2 


28.6. v: ' - 






Level of Presentation 






( 


6 


85.7) 


1 


14.3 






Class Size 


1 


14.3 


( 


5 


71.4) 


1 


14.3 






Program Training Received 


2 


28.6 


( 


5 


71.4) 











Total 

•no- 



rating of college SERVICES 



Item Rated 


Very Good 


Good' 


Fair 


Poor ; 


Very Poor ; Not Used 


No. % 


No. % 


No. 


% 


No. 


;'.%; 


/No. ■ % No/ 


• % 


Advisement/Guidance 


2 28.6 


(■"3- 42.8) 


2 


28.6 










Library 


( 3 42.9 ) 


( 3 42.9 ) 


1 


14.2 










Registration Procedures 


1 14.. 3 


( 4.57.1) 


1 


14.3 


. 1 


14.3 






Financial Aid 


1 14.3 








1 


14.3 


-(5 


71.4] 


Placement Services 


1 14.3 








"i 


14.3 


- - - ( 5. 


.71:4.] 


Audio Visual Services 


' 2 28.6 


1 14.3 


* 1 


14.3 






- . r ( 3 


42.8.] 


Learning Laboratories 


. 2 28.6 


(•3 42.8) 










-■ ; - 2 


28.6 



Total 
;No. 



7 
7 
7 
7. 
7. 
7 
7. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 




Hourly Salary 


. Help In Finding 




Helped in Job * 




: JOb 


■'V 


No. 


% 


. No. 


% 


: m . • No. 


■ % 


Get job (4 


80.0] 


$ 0.00* 3.34 ' ( 3 


. 75.0) 








$ 3.35- 4.00 








Do job 2^ 


40.0 


$ 4.01- 6.00 




Employment Agency 1- 


14.3 






$ 6.01- 8.00' ■ - 




Instructor 




Do job with • f \ 




$ 8.01-10.00 




M-DCC Placement 




extra training (\4 J 


80. 0; 


$10.01-12.00 




Office 








$12.01-14.00 




Self " ( 5 


71.4) 


Get promotlon/raise(2 


50.0 


$14.01 -Up 1 


25; 0 


Other 1' 


14.3 


N=12 \ 




N=4 




N = 7 ' 




* Multiple responses J 












( ? 













GRADUATE SUGGESTIONS FOR IMPROVEMENTS 


COMMENTS 


Better lab training ;smaller class size 

Teachers in computer labs at all times 

More available anil able tutors to assist students irL 

computer 1 alp \. 1 

Better counsel ing\^ / 

Financial aid 

Teach on-line syst^rrartin data processing 

Expand, computer. ls^T- 

Everything is firie^at MDCC 

Improve job BTacqment; cut down on red tape 

f ■■'/; N= 11 


Greater articulation, with 

F1U. , . . \ ' - ' 

N= ■•" 



51 



J..'-.'.-. . , Table 29 . 

RADUAtE SURVEY RESPONSES 







ICS 


V Program 


Total 


Program Title % " ■ * 


Campos' 


Code 


Code 


Respondents 


Business Data Processing Computer Programming 


South 


12502030 


55' 


6/15 



RATING OF MAJOR COURSES 





• ' Very Good 




fGood '. Fair Poor Very Poor 


Item Rated 


No, 


% 


No. %. No. % No. % No. % 


instructor Preparation 


,1 


20.0 


( 


3 60.0 ) 1 20.0 - - ' V- ; " - 


Course Content 


2 


33.. 3 


( 


4 66.7 ) - - - 


Level of Presentation 






( 


6 100.0 ) - - - - , - - 


Class Size , 






( 


6-100.0 ) - ; ... - - - - ■ 


Program training Received • 


. 2 


. 33.3 


( 


4 66.7 ) - - - -> N .\ - 



Total 
No. 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


„ Fair Poor 


Very Poor 


Not Used 


:Mo. % 


No. % 


No. % No. % 


No. 


% 


No. % 


Advisement/Guidance : 


1 16.7 


( 3 50.0 ) 


2 33.3 . - 








Library - ' 


2 16.7 


( 4 66.6 ) 








1 16.7 


Registration Procedures 




( 3 50.0 )( 


3 50.0 ) - - 








Financial Ajd 


1- 16; 7 










(■5* 333:3.) 


. Placement Services 


1 16.7 




1 16.7 






( 4 66.6) 


Audio Visual Services 


1 16.7 


2.33.3. 


1 16.7 - - 






2 36.3 


Learning Laboratories 


1 16 


, 2 33 v 3 


1 16.7 - 






. i 33.3 



Total 
No. 



6 
6 
6. 

V 6 , 
6 ' 
6 
6 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job * 


Hourly Salary 


Help in Finding 
Job 


No. % 
Get job 3 50.0 

Do job 1* 5 83.3) 

Do job with 

extrd training 3 50.0 

Get promotion/raise 3 60.0 
N= 14 

■• Multiple responses 


No. % 
$ 0.00- 3.34 ( 2 40.0) 
$,3L35: 4.00. ■ ^ ' - J - 
$ 4.01- 6.00 1 20.0 
$ 6.01- 8.00 1 20.0 
$ 8.01-10.00 1 20.0 
$10.01-12.00 
$12.01-14.00 - 
$14.01-Up " - 

N= 5 


No. % 

Employment Agency - 
Instructor 1 ' 16.7 
M-DCC Placement 
Office " 1 16.7 

Self ( 3 50'.0) 
Other 1 16.6 

N = 6* 


- ... ■ / 


GRADUATES' SUGGESTIONS-FOR IMPROVEMENTS 


COMMENTS 


More support of your teachers with teaching aids 
Knowledgeble counselors 
Motivatecl teachers 

Help student obtain part-time job in field of training 
while at MDCC • 
More attention to student needs by teachers ' "\ , 4 
All a rburvf improvement needed in computer -courses 
More 1:1 contact with teachers; jnore lab terminals 
Improve registration procedures 

Keep the same instructor in. a. given course for the dura-. . 
tion of semester 

MDCC is fantastic but advisement and registration are a 


nightmare 

Everything is fine at M0CC 
N = 12 



52 



62 



G RADUATE SU RVEY RESPONSES 



Program Title 




^ICS . ; 


Program 


Total 


Campus 


Code 


Code 


Respondents 


Early Childhood Education : ' . 


South 


12703001 


CH . 


12/47 | 



RATING OF MAJOR COURSES 



Item Rated 


'. Very Good 


• Good 




Fair 


■ Poor Very Poor 


. No. 


%, 


No, 


% 


No. 


;.•%•. 


•No. . °/o • No/ ' ' °/6 


Instructor Preparation a 


' ( 6 


54.5) 


3 


27.3 ' 




x 18.2 




Course Content. 


(.6 


.50.0) 


4 


33.3 


. 2 


16.7 




Level of Presentation . 


• (6 


50.0) 


2 


16. ,7 


"4 


33.3 




Class Size Yr * 


2 


18.2 


( 6 


54.5) 


.3/ 


27.3 




Program Training Received 


(7 


58.4) 


4 


33.3 






1 ' 8.3 - - 



Total 
No. 



x 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good .■ Good 


Fair Poor 


Very Poor 


Not Used 


No. 


. b /o y Na . %' 


No. 


% No. 




-No. 




No. 1 /%: 


Advisement/Guidance 


3 


25.0 .( 4 33.3) 


2 


16.7 


-16.7 






1 ' 8.3 


Library ... 


(A" 


33.3) ( 4 33.3 ) 


2 


"16. '8 n 


8.3 






1, /a;3 


RegistratiorvProcedureS. 


:i . 


8.3 3 25.0 ' 


(4' 


33..4) a T 


.8.3 


: 3 


25.0 


( / 58.3) 


Financial Aid 


3 • 


25.0 


2 


16.7 - 








Placement Services 


2 


.16.7 - - 




- 1 


8.3 






( 9-75.0) 


-Audio Visual Services- 


2 


16.7 3 25.0 


1 


.8.3 1 


8.3 






( 5 41V7) 


Learning Laboratories.. 


2 


18.2 1 9'.1 


1 


■:9.i - 




. 1 / 


.9.1 


( 6 54.5) 



Total 
No. 



TT 

12 

12 

12 
.12 

12 

11 



RESPONSES TO SELECTED QUESTIONS 



; HowM-DCC Training 
'Helped in Job * 


^ Hoprly Salary 


Help In Finding 1 

Job *" 


No. 






No. 


% 


No. 


% 


•Get job 5*4 




$ .0.00- 3.34 


( 7 


70.0).. 








. $. 3.35- 4.00 ' 


1 


10.0* 






Do job ( 8 - 


72.7) 


'$ 4.0.1- 6.00 


.1 


10.0 


Employment. ^gency- 








$ 6.01- 8.00 


1 


10.0 


Ihstructor 2 


20.0 


Do job with 




$ 8.01-10.00 






M-DCC Placement 


v 


extra training ] 


14.3 


$10.01-12.00 






Office 








$12.01-14.00 






Self - ( 6 


.60.0) 


Get promotion/raise 1 


14.3 


$14.01-Up 






Other ' .. ' 2 . 


20.0 


N= 15 




N= 10 






N= 10 




*. Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 



Better class schedules & only courses in field that you 
really need • ■ • / ' • . . •;' \ 
Change registration procedures 
Give more essay' type test • 
Improve registration, Hire enthusiastic teachers 
Eljm.inate run around at registration 
"letter prep for upper division essential 
Require more term papers and reports ... ; . 
More -basic skills courses 
1:1 relation between student & teacher 

N= 12 



EMPLOYERS' COMMENTS 



N = 



Table. 3V ^. • 

GRADUATE SURVEY RESPONSES 



A 







ICS v. • 


•\. Program 


' Total • 


Program Title 


Campus - 


. Code." 


•V Code :■ 


Respondents 


Earl y .Cbi.l dhcJod Teacher Assistant 


/ South 


12703000 


94 


• 8/38 " ; 



RATING OF MAJOR COURSES 





Very Good 


Good 


Fair \ Poor Very Poor 


.Item Rated 


No. 


■ % 


No. 


% 


No. 


■ Vo 1 No. % No.. *"% 


Instructor Preparation . 


( 5 


71.4) 


2 


28.6 






Course Content ~ 


3 


37.5 


( 4 


50.0) 


1 


12.5 - - - 


Level oJ Presentation 


3 


37.5: 


( 4 


50.0) 


1 


12.5. - -: . - ' - 


Class Size 


2 


28.6 


( 3 


42.8) 


2 


28.6 ' - ; - .. - 


Program Training Received 


( 4 


:50.0) 


(4 


50.0) 







Total 
No. 



RATING OF COLLEGE SERVICES 





Very Good 


Good . 


Fair 




>oor 


Very Poor 


Not Used 


Item Rated 


No. % 


No. % 


No, 




No. 


\ ■ % 


No. ' % 


"No. 




Advisement/Guidance 


2 25.0 


( 4 50.0) 


1, 


12.5 


: 'l 


12.5 








Library 


( 4 50.-0) 


-2 25.0 


1 


12,5 


1 


12.5 








Registration Procedures 


1 12.5 


( 4 50.0) 


3 


37;. 5 ' 












Financial Aid 


3 37.5 




1 


12.5 








( 4 


50:0) 


Placement Services 


•■■ 3 37.5 














( 5 


62.5) 


Audio Visual Services 


2 25.0 


2 25.0 












(4 


50.0) 


Learning Laboratories 


( 3 37.5). 


.1 12.5 


1 


12.5 






Q 


( 3 


37.5) 



Total 
No. 



& 
8 
8 
8 
8 
8 
.8 



RESPONSES TO SELECTED QUESTIONS' 



How M-DCC Training 
Helped in Job " 



Get job 

<Do i 



No. 
1 




job 



Do job with 
extra training 

Get promotion/raise - 
N = 5 

" Multiple responses 



% 
50.0 

80.0) 



Hourly Salary 



$ 0.00- 3.34 
$ 3.35- 4.00 
$ 4,01- 6.00 
$ 6.01- 8.00 
$ 8.01-10.00 
'$10.01-12.00 
$12.01-14.00 
$14.01-Up 

N= 5 



Nor 
( 5 



% 

100.0) 



Help in Finding 
Job 



No. 



Employment Agency _ 
Instructor ■ - \ 
M-DCC Placement. 
Office . 

Self (3 
Other 1 

; n = 5 



% 



68 . u ] 
20,0 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS / 


1*1 Relation between student and teacher 
Fewer students per instructor 

My prep of MDCt was excellent because of 1 particular 
teacher , i 
Solid background for upper division esse'fitWri ' 
Require more term papers & reports 
More essay exams . r 
More basic .skills courses 

9 

N=8 


N = 




54 



64 



GRADUATE SURVEY RESPONSES 



• - ICS Program -*. Total. V' 

Program Title ' v \ ■ ■ Campus ' Code . , Qode^vRegpbndents 













Haitian Services 


South 


1271)7001 


HS 


5/10 



RATING OF MAJOR COURSES > 



4 


Very Good 


Good . / Fair Poor Very Poor 


Item Rated .-. 


No. 


•. % 


No. 


; %'. No. % No. % \No 


. % 


Instructor Preparation 


(,4 


80.0) 


1 


20.0 .. - - y 




Course Content 


( 3 


60.0) 


2 


,4o;o ■ - - - - '■: : 




Level of Presentation 


(3. 


60.0} 


2 


40.0 - : - - V - 


* 


Class Size . 


■■• : 2 


•40.0 


r 3 


.60.0) - - ■ ' - / s - - 




Program Training Received 


( 4 


80.0) 


< i 


20.0 — . - — • . 





RATING-.QF COLLEGE SERVICES 



Item Ratted 


Very Good 


Good ^/ Fair Poor . 


Very Poor. 


Not Used , 


. No: % 


No... ■'[ 90 $f. No. % ■ No. % 


No. 


% 


No. % 


Advisement/Guidance; 




T 25.0 (2 50.0) - 






1 25.0 


Library ... *'. 


' 1 20.0 ( 


160.0J 1 20.0 - 








Registration Procedures 


- - ( 


s 60.0) - - 1 20.0 






, 1 20.0 . 


Financial Aid 


1 20.0 ( 


2 40.0) 1 20.0 - 






1 20.0 


Placement Services 






2 


40.0 


( 3 60,0) 


Audio Visual Services 


. ( 


3 60.0) .1 20.0 - , - 






1 20.0 


Learning Laboratories 


1-25.0 ' 








( 3 75.0) 



RESPONSES TO SELECTED QUESTIONS 



How M»DCC Training 
Helped In Job 


Hourly Salary 


■ Help In Finding • 
Job 


No. % 
Get job * 1 33.3 

% 

Do job 1 25,0 

Do job with v 
extra training 

Get promotion/raise - 

n=2 . • 

'* Multiple responses 9 


No. ' % 
$ 0.00- 3.34 1 100 .0 * 
$ 3:35- 4.00 . ' - 
S'4.01. 6.00 1 " . - 
£6.01- 8.00 ' 

$. : '8.0M0.00 - - 
$10.01-12.00 - . - 
$12.01-14.00 . ¥ - . ' - 
$14.0.1-Up - ■ 

"N=i 


; 'No. % 

Employment Agency - 
Instructor 

M-DCC placement / ' ! 
: Offic% - 

Self (4 100.0) 
Other _ 

N=4 




GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


*' EMPLOYERS' COMMENTS 


Force advisement o^all students 

Mistakes M-DCC & Life lab made were unbelievable 

Find them jobs in field 

Heavy emphasis on math,,$J<ills,*& writing skills 
Require 2 yr degree in human : ||£r vices 

N=5 


N = 




55 



.,V ;. ' • Table 33 ;." ; . ...... 

GRADUATE SURVEY. RESPONSES' 



&: \. 



Program Title 



Campus 



ICS 

Code; 



Program" '• Total ✓ 
Code Respondents 



Interior Design Technology 



..South 



12607010 



87 



5/18 



RATING OF MAJOR COURSES 





Very Good 


Good 




Fair Poor 


Very Poor 


[tern Rated 


No, 


■ % 


No. 


% 


No. 


% No/ 1 % 


No. % 


Instructor Preparation 


1 


20.0 


( 2 


40.0) 


( Z 


4Q.0) - - - 




Course Content 






(.5 


100. 0} 








Level of Presentation 






(4 


■80.0) 


■ 1 


20.0 - -■ 


f ■ 


Class Size 






(3 


60. 0) 


2 


40.0 - " - 




Program Training Received 


1 


2*0 .0 ' 


,( * 


80V0) 









Total 
No. 



5 
5 
5 
5 

5 /■ 



7 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good..; 


— < 

= air 


Poor 


Very Poor 


Not Used 


No. - 

^ — ; 


Nb. 


% No. 


% 


No.; % 


No, . , % 


No. 


% 


Advlsement/Gutdance 




( 3- 


60.0) - 




2, 40.0' 








Library V v 


( 4 80.0) 


1 


20.0' - 












Registration Procedures 




2 


40.0 ( 3 


60-0) 










Financial Aid 






-r,l 


33.3- 






( 2 


66.7) 


Placement Services 




" 1 


20 . 0 '( 2 


40.0) 






( 2 


40.0) 


Audio Visual Services * 


. 1 25\0 


1 


25.0 - 




1 25.0 




, .1, 


-25.0'; 


Learning Laboratories 




( 2 


40.0)'( 2 


40.0) 






1 


20.0 



Total 
NP. 



; .5 
5 

■ 5 
. 3 
'5 
4 
5 



RESPONSES TO SELECTED QUESTIONS 



ERLC 



.How M-DGC Trainfng 
Helped In Job * 


' Hourly Salary 


Help in Finding 
: r .Job 


No. % 

Get job 
Do job 
Do job with 

extra training 1 ^ . }00^0 

K ■ / 

, Get promojio\i/raise - 
N = 1 1 

* Multiple responses' 


No, ' % 
$ 0.00- 3.34 (' 3 75.0) 
$ 3.35- 4.00 - i 
$ 4.01- 6.00 1 - 25.0 
$. 6.01- 8.00 
$ 8.01-10.00 
'$10.01-12,00 ■ 
'$12,01-14.00 - 
$14.01-Up 

N= 4 . 


- No. % 

Employment Agency - 
Instructor 
M-DCC Placement 
Office - 

.gelt, ' 1 50.0 
Other . l 50.0 

N= 2 


9 * 


GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Give more individual attention to earnest students 

Knowledgeable advisors 

Treat all students equally 

MDCC has everything a college needs to have 

Better guidance for low GPA students; prepare students for 

the realities of the business world 

i 

' N = 5 


U 



56 



6fi 



GRADUATE SURVEY RESPONSES 







ICS 


Program 


, : Total 


Program Title ~ V ' . v 


Campus 


Code 


Code 


Respondents 


Secretarial Careers - Executive Secretary 


South , 


12507024 


K7 


10/14 . 





RATING OF MAJOR COURSES 






Very Good -" Good Fair "./* Poor 


Very Poor 


Item Rated 


No. % No. % No. : .%:. No, % 


No, % 


Instructor Preparatlpn 
Course Content 
Level -of Presentation 
Class Size j. , 
Program Training Received 


2 20.0 (. 7 70.0 ) 1 10?0 
2 20?6~( 6 60.0 ) ' 2 20.0 
2 , 20.0 ' 3 : .30.0 ( 5 50.0) - 
, 1 ! 10.0 ( 6 60.0 ) . 1 10.0 ' 2 20.0 
' 4 40,0- ( 5 50.0) 1^ 10.0 ' - V- 


".— ■ * 

■ ■» 



Totar 
No. 



10 

10 

10^ 

10 

10 



RATING OF COLLEGE SERVICES 





Very Good . 


Good 


Fair \. 


Poor 


Very Poor 


Not Used 


• Item Rated 


No. 


No. 


% 


Na 


.}' % ' 


No. 


% 


No. 


% ' 


No. % 


Advisement/Guidance 


2,20.0 


(. 


3 


30.0 )( 


3 


3o;o) 


2 


20.0 








Library •* ■ 1 


4 40.0 


)( 


4 


40. 0) 


2 


2*0.0 


* - 










Registration Procedures 


1 10.0 


( 


5 


50 .0 ) 


1 


10.0 


.2 


20.0 


1 


ib;6 




Financial Aid 


' 1 10,0 








4 


10.0 










( 8*80.0) 


Placement Services 


2 20.0 




1 


10.0 ' 




40\0 










('6 60.0) 


Audio Visual Services 


2 20.0 


i 


4 


40.0 ) 


' 3 


30.0 






1 


10.0 




Learning Laboratories 


2 20.0 


( 


6 


60.0 ) 














2 20.0 



Total 
No, 



10< 

,10 ; 

io : 

3 10 
10 

10 

10. 



RESPONSES TO SELECTED QUESTIONS 



How M'DCC Training 
Helped In Job * 


Hourly Salary 


, ■ Help in Finding 
-Job 




No., 


% 




, No. 


% 




No. 


- Vo 


GeY job 


6 


75.0 


$ 0.00- 3.34 


















$ 3.35- 4.00 


1 


10.0 








Do job. 


( 8 


100.0) 


$ 4.01- 6.00 


2 


20.0 


"Employmenf Agency - 








$ 6.01- 8.00 


3 


30.0 


Instructor 






Do job with 






$ $.01-10.00 


(4 


40.0) 


M-DCC Placement 






extra training 


. 5 


71.4 


$10.01-12.00 






Office 


1 


11.2 








* $t2.01-14.00 






Self 


(V 


44.4) 


Get promotion/raise 2 


28,6 


$14.01 -Up 






Other' 


( 4, 


44.4) 


N= 21 




A 


W • 






N=ff 






* tyultlple'/esponses 




" 












f v 




>* 


r 

— : v — 









GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 



EMPLOYERS' COMMENTS 



tfore motivation from instructors „ 

Reduction of class size; registration procedures^ 

Should relate more to Dade County laws & court system, 

Overall, MDCC helped me, in many ways' 

On-hands experience in courses • 

Better regis system and prep of instructors as counselors^ 

Combine Spring-Summer into 1 major term , 

More math in secretarial field; Mrs.Tomlin was a great 

teacher 

Better advisement; more teachers & 'classes • ./ 
Give more attention to international students „ • * 

N^IO 



N = 



Table 35 ^/ 

GRADUATE SURVEY RESPONSES 



Program Title • 


Campus 


ICS 
Code 


Program 
Code 


Total 
Respondents 


■ Secretarial Careers - General Office 


South 
i 1 


1J503030 


83 


6/11 



RATING OF MAJOR COURSES 





Very Good 


Good 


Fair 




Poor 


Very Poor 


Item Rated 


No. % 


No. 




No. 




% 


No. % 


No. 


% 


Instructor Preparation 




( 5 


S3. 3)' 


1 


16 


7 








Covse Content 




m 


r loo . o ) 














Level of Presentation 




( 5 


■ 83.3) 


,1 


16 


7 








Class Size ^ 


1 16.7 


( 2 


33.3) 


1 


16 


7 


( 2 33.3) 






Program Training Received 




(. 5 


83.3) 


1 


16 


7 









Total 

No.' 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Gtforf 

— £• 


Good 


^Fair 




Poor 




Very Pool- 


Not Used 


No. 




% 


No; 




% 


No. 




% e 


No. 




No. 


% 


No. 






Apvisement/Guidance 








I 


33 


•3 ■ 


2 


33 


3 


— < — 
1 


16 


.7 


-|r- 

1 


16.7 








Lfbrary « 


2 


33 


3 


( 3 


50 


0) 


' 1 


16 




















Registration Procedures 












- 


( 4 


66 


6) 


1 


16 


.7 


V 


16.7 








Financial Afcl 


'( 3 


50 


0) 








1 


16 


,7 












2 


33 


.3 


Placement Services 








2 


33. 


3 


1 


16 


7 












( 3 


50 


.0) 


Audio Visual Services 


1 


16 


7 


1 


16. 


7 


2 


33 


3 












2 


33 


.3 


Learning Laboratories 


1 


16 


7 








2 


33 


3 


1 


16 


.7 






2 


33 


v3 



Total 

No. 



6 
6 
6 
6 
• 6 
6 
6 



9 

ERLC 



How M-DCC Training 
Helped In Job * 



RESPQNSES TO SELECTED QUESTIONS 
l^U- 



No Vo 
Get job (4 100.0) 

Do job 3 100.0 

Do job with 
extra training 2 66. 7 

W 

Get promotton/ralse 2 66.7 
N = 11 

* Multiple responses 



$ o.orj 

$ 3.35- 4.00 
$ 4.01- 6.00 
$"6.01- 8.00 
$ 8.01-10.00 
$10 01-12.00 
$12.01-14.00 
$14.01-Up 

N= 6 



ourly Salary 



No. 
1 

2 

.2 

1 



% 
16.7 

33.3 
33.3 
16.7 



Help In Finding 
Job • 



No. 



Employment Agency 
Instructor ' 
M-DCC Placement 
Office 
Self ' ( 
Other 

N=5 » 



80.0) 
20.0$ 



[ — 1 

GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


, » / 

EMPLOYERS' COMMENTS 


Eliminate the required courses that are completely 

Irrelevant . , Jfc ' ' * 

Better major program advisement 

Shorthand 3 A 4 hardly used here whore I work 

Better teachers 

Help slower students 

Easter regi&iration procedures 

/; ■ 

" V N ^ 6 ' 


N=" 



68 



Table 36 

GRADUATE SURVEY RESPONSES 



Program Title 



ICS Program Total 

Campus Code Code Respondents 



] 



Secretarial Careers - Legal Secretary 



South 



12507050 



K4 



8/16 



t 


V 


RATING OF MAJOR COURSES 






Very Good - Good 


Fair * Poor 


Very Poor 


Item Rated 


No. 


% ' No. 


% No. 


* % No. % 


No. % 


Instructor Preparation 


(.4 


25.0) 2 


50.0 2 


25.0 




Course Content 


2 


25.0 2 


25.0 ( 3 


37.5) 1 12.5 




Level of Presentation 


1 


12.5 ( 5 


62.5) 2 


25.0 




Class Size 




- ( 7 


87.5) 1, 12.5 




Program Training Received 


( 3 


37.5) 2 


25,0 ( 3 


37.5) - 




RATING QF COLLEGE SERVICES 


Very Good 


Good 


Fair 


* Poor Very Poor 


Not Used 


Item Rated Na % 


No. % 


No. % " 


No. -% No. % 


No. % 


Advisement/Guidance 


3 37.5 


( 4 50.0) 


_ 


1 12.5 




Library 


3 37.5 


( 4 50.0) 


1 12.5 






Registration Procedures 


1 12.5 


( 3 37.5) 


1 12.5' 


( 3 37.5) - 




Pinancial Aid 


2 25.0 


1 12.5 


2 25.0 




( 3 37.5) 


Placement Services ( 


3 37.5) 




( 3 37.5) 




2 25.0 


Audio Visual Services ( 


4 50.0) 




1 12.5 


-f 


3 37.5 


Learning Laboratories - ( 


5 62.5) 




2 25.0 




1 42.5 


? 













Total 

No. 



Total 
No. 



r RESPONSES TQ -SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job ' 



Hourly Salary 



Help in Finding 
Job „ 



No. 



Get job 

Do job 

Do job with 
extra.tralnlng 4 

Get prpmotion/rais'e 2 
N= \& 

* Multiple responses 



% 



7. 100.0) 
5 100.0 



100.0 
66.7 



$ 0. 00- 3.84 
$ 3.36- 4.00 
$ 4.01- 6.00 
$ 6.01- 8.00 
$ 8.01-10.00 
$10.01-12.00 
$12.01-14.00 
$14.01-Up 

N=8 



No. 

2 

1 

( 3 
1 
1 



% 
25.0 

12.5 
37.5; 
12.5 
12.5 



No. 



Employment Agency 
Instructor 2 
M-DCC Placement 
Office . 1 

Self J 2 

'Other ^ 

N=7 



28.6 

14.2 
28.6 
28.6 



GRADUATES* SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS • 


In-lfield training in* legal secretary program. 
Materja^fvto 'students should be more complete & more job 
related * 

.More realistically depicting how job, will be in working- 
world 

Course materials must correlate wit£ course content 
School's atmosphere is very gold, -unfriendly in evening 
classes 

Some courses should be intense; most instructors were 
great 

N = 6 


f . 



69 



59 



Jr 



Individual Program Summaries: New World Center Campus 



\ 



i 



60 . . £ 

0 ' . ♦ 



Table 37' 

GRADUATE SURVEY RESPONSES 







ICS 


Program 


Total 


Program Title 


Campus - 


Code 


Code 


Respondents 


Legal Assistant Program 


NWC 


12702050" 


T5 


6/16 



RATING OF MAJOR COURSES 





Very Good 


Good 


Fair 


Poor 


Very Pdor 1 


Total 


Item Rated 


No. 


% 


No. 


% 


No. °/ 


a NO. % 


No. 


% 


No. 


Instructor Preparation 


( 4 


80.0) 






1 20. 


0 - 






5 


Course Content 


( 4 


80.0) 






1 20. 


0 - 






5 


Level of Presentation 


2 


40.0 


2 


40.0 


1 20. 


0 - 






5 


Class Size 


( 3 


60#) 


1 


20.0 


1 20. 


0 - 






5 


Program Training Receive^ 


( 3 


60.0) 


1 


20.0 


1 20. 


0 - 






5 



RATING OF COLLEGE SERVICES 



Very Good Good 



Fair 



Poor Very Poor Not Used 



Item Rated 



No. 



% No. 



% No. 



% No. 



% No. 



% No. 



% 



Total 
No. 



Advisement/Guidance 
Library j 
Registration Procedures 
Financial Aid ; 
Placement Services 
Audio Visual Services 
Learning Laboratories 



1 

2 . 40 

2 40 

1 25 



20.0 
0 
0 
0 



20.0 
40.0 



1 20.0 1 20.0 1, • 20.0 



20.0 
20. 0' 



2 40.0 



20.0 
40.0 



(3. 75.0) 
K 100.0) 
(4 80.0) 
(3 .60.0) 



RESPONSES TO SELECTED QUESTIONS 




How M-DCC Training 
Helped In Job * 


Hourly Salary 


Help In Finding 
Job 


No. 1 % 
Get job } 1 50.0 

Do job - 

Do job with 

extra training 1 100.0 

Get promotion/raise (3 100.0) 
t 

N= 5 

* Multiple responses 


No. % 
$ 0.00- 3.34 1 16.7 
$ 3.35- 4.00 

$'4.01<6.00 1 i6.7 
$ 6.01- 8.00 1 16.7 
$ 8.0M0.00 1 16.7 
$10.01-12.00 (2 33.2) 
$12.01- 14.00 
$14.01-Up 

N = 6 


No. % 

Employment Agency - 
Instructor 
M-DCC Placement 
Office 

Self (3 - 60.0) 
Other 2 40.0 

N= 5 




GRADUATES' SUGGESTIONS FOR IMPROVEMENTS* .... 


.EMPLOYERS' COMMENTS 


Accessible personnel to handle MDCC errors imposed on 
student 

Programs are excellent; Improve on cafeteria coffee . . 
. Level of presentation needs to be raised 
Better guidance; Most teachers were inadequate 
Better instructors in evening, better registration 
Adviserneht 

More practical ap'pl fcation, toward job ski lls 

Financial aid/guidance;bette.r selection & fewer changes 

in text books 

Your Daraleqal'Dqm was extremely unoraanized N = 8 . ; 


. t 

m • , N = 



71 



61 



Table 38 

GRADUATE SURVEY RESPONSES 







ICS 


Program 


Total 


Program Title 


Campus 


Code 


Code 


Respondents 


Secretarial Careers - Executive Secretary 


NWC 


12507024 


K7 m 


... 6/16 



RATING OF MAJOR COURSES 



L 





Very Good 


Good 


Fa 


Ir Poor 


Very Poor 


Item Rated 


No. 




Vo 


No. 


% 


No. 


% No. % 


No. % 


Instructor Preparation .. 


. 2 


40 


,0 


1 


20.0 


f 


40.0 - 




Course Content 








2 


40.0 


(3 


60.0) - " • - 




Level of Presentation 


1 ' 


20 


.0 






(4 


80.-0) 




Class Size 








(4 


80.0) 




1 20.0 




Program Training Received 


1 


. 20 


,0 


(3 


60.0) 


1 


20.0 - 





Total 
No. 



RATING OF COLLEGE SERVICES 



Item Rated 

£ — . — . ^ — 


Very Good 


Goof 


Fair 


Pocjr 


Very Poor 


Not Used 


'No. % 


No. 


% No. 


. % 


No. 


% . 


tio. 


% 


No, 




% 


Advisement/Guidance 




(2 


40.0) 


1 


20.0 


1 


20.. 0 






1 


20 


0 


Littfary N 


h 


(4 


80.0) 














1 


20 


0 


Registration Procedures 




2 


40.0 






2 


40.0 






1 


20 


0 


Financial Aid 


1 20.0 


(3 


60.0) 


1 


20.6/ 
















Placement Services 




1 


20.0 


1 


2G-T0 


(2 


40?0) 






1 


20 


0 


Audio Visjual 4 Servlces 




13 


60.0). 


.1 . 


20.0 










1 


20 


0 


Learning Laboratories 




(3 


60.0).' 


'1 


20.0 










' 1 


20 


0 



Total 
No. 



5 ' 

5 

5 

5 

5 

5 

5 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training , 
Helped in Job * 



Hourly Salary 



Help In Finding 

*^Job 

> No 



No. 

Get job ( 1 

Do job 

Do job with 
extra J/ainln 

GeJ promotion/raise 1 

N= 4 
• Multiple responses 




% 

66.7) 



50.0 
50.0 



$ 0.00- 
$ 3.35- 
$ 4.01- 
$ 6.01- 
$ B.Oi- 
$10.01- 
$12.01- 
$14.01- 

N= 6 



3.34 
4.00 
6.00 
8.00 
10.00 
12.00 
14.00 
Up 



No. 


% 


1 


16.7 


1 


16.7 


1 


16.7 


( 2 


33.2) 


1 


16.7 



Employment Agency 1" 
Instructor 
M-DCC Placement 
Office 

Self ( 3 

Other 2 

N= 6 



% 



16.7 



50.0) 
33.3 



K 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS . 



EMPLOYERS' COMMENTS 



Offer more office automation and legal courses 
More on-hands, in-field training 



Individual Program Summaries: Medical Center Campus 



63 

4 

ERJC ; r • ' 73 



Table 39 



GRADUATE SURVEY RESPONSES v 



Program Title 




Campus 


ICS 
Code 


Program 
Code 


Tota! 
Respondents 


Dental Hygiene 


Med 1 


2301020 


-N4 


11/42 




RATING OF MAJOR COURSES 












Very Good Good 


Fair 


Poor 


4 Very Poor 




Total 


Item Rated No. % No. 


% No. % 


No. c 


/o No. 


% 




No. 


Instructor Preparation 5 45.5 ( .6 54.5) - - 
Course Content - ( 7. 63.6) 4 36.4 - - - - r 
Level of Presentation ( 7 63.6) 3 27.3 1 9.1 - 
Class Size 5 45.5 ( 6 54.5) - - 

Program Training Received (10 90.9) 1 9.V . - - ,r - - - 


• 


11 
11 
11 
11 
11 




RATING OF COLLEGE SERVICES 












■ Very Good Good . Fair Poor 


Very Poor Not Used 




Total 


Item Rated n 0 


% No. % No. 


% No! 


% . No. 


% No. 


% 




No. 


Advisement/Guidance ( 5 45.4) 1 9.1 2 
Library : 4. 36.4 (-5 45.4) 2 
Registration P/ocedures ( 4 36.4) 3 27,2 ( 4 
Financial Aid 2 20.0 1 10.0 ' .2 
Placement Services 2 20.0 - •"- .2 
Audio Visual Services ( 6 54.5) 4 36 . 4 v 1 
Learning Laboratories , ( 4 36.4) ( 4 36.4) 1 


T8.2 - *- 
18.2. - 

-36.4) - 
20.0 - : 
20.0 - . 

• 9.1 - 
9.1 - 


.- 1 < 


>.l 2 18.2, 

-.( 5 50.0) 
,-. ( 6 60*0) 

- 2 18.1 




11 
11 

11 
10 
10 
. 11 

: n 


RESPONSES TO SELECTED QUESTIONS 

- f 










How M-DCC Training 
Helped in Job * ■ 


Hourly Salary 


Help In Finding 1 
■Job 


No. % 
Get job 9 90. C 

Dojob (12 100. 0) 

Do jdb with 
extra training 

Get promotion/raise 1 20 . 0 


$ 0.00- 3.34 
' $ 3,35- 4.00 J - * 
$ 4.01- 6.00 
$ 6.01- 8.00 
$ 8.0M0.00 
$10.0M2.00 
$12.01-14.00 
$14.01-Up . 


No. %• 
3 . 27.3 

( 5 45.4) 
3 27.3 


No. 

Employment Agency 1 
Instructor 1 
M-DCC Placement 
Olflce * - % 

Self " ( 5 
Other 4 




% 

9.1 
9.1 

45.5) 
36.3 


N = 22 

* Multiple responses 


N= U 




N= 11 










* 


GRADUATES' SUGGESTIONS FOR IMPROVEMENTS . 


*; EMPLOYERS* COMMENTS 


Parking 

Better guidance & night security 

Prepare students much more thoroughly for State Board 

Better parking facilities 

In D.H. program ,more of a focus on the rolls played by an 
RDH in the field 

Staff that understands the procedures of MDQC , 

More security at night in the bathroom Jp" 

Provide parking lot . 

More student/teacher relationsjbetter counseling services 










* 






N = ll. 






N = 







Table 40 

GRADUATE SURVEY RESPONSES 







ICS 


Program 


Total 


Program Title 


Campus 


Co<Je 


Code 


Respondents 


Medical Laboratory Technology 


Med 


12302030 


M9 , 


6/ 20 



RATING OF MAJOR COURSES 





Very Good'' 


Qood v 




Fair 


Poor 


Very Poor 


Item Rated 


No. 




% 


No. % 


No. 




% No. 


% 


nS. 


% 


Instructor Preparation 








( 5 83... 3) 


1 


16 


.7 - 








Course Content 








( 6 100.0) 














Level of Presentation ' 








( 5 83.3) 


1 


16 


.7 








Class Size 


1 


16 


.7 


( 4 66.6) 


1 


16 


.7 








Program Training Received 


1 


16 


.7 


( 5 83.3) 















Total 
No. 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 




Fair 




Poor Very 


PooW. 


Not Used 


No. 




% 


No. 


% 


No 


% 


No. % No. 


% 


No 




% 


Advisement/Guidance 






- ( 


3 


60.0) 


1 


20 


cr 






1 


20 


0 


Library 


1 


16 


7 ( 


5 


83.3) 


















Registration Procedures 






- ( 


5 


83.3) 


1 


16 


7 












Financial Aid 


1 


20 


0 ( 


2 


40.0) 












( 2 


40 


0) 


Placement Services 








1 


16.7 


1 


16 


7 






( 4 


66 


6) 


Audio Visual Services 


1 


' 16 


7 ( 


4 


66.6) 


1 


16 


7 


7 










^ Learning Laboratories 


1 


16 


7 ( 


3 


50.0) 












2 


33 


3 



Total 
No. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job ' 


Hourly Salary 


Help In Finding 
.Job . 




No. 


% 






No. 


% 


No. 


% 


Get job 


( 6 


100.0) 


$ 0.00 


3.34 


1 


•16.7 












$ 3.35 


4.00 










Do job 




100.0 


$ 4.01 


6.00 






Employment Agency - 




Do job with'* 






$ 6.01 


8.00 


2 


33.4 


Instructor- . 1 


'16.7 






$ 8.01 


10.00 


( 3 : 


49.9) 


M-DCC Placement - 




extra training 




40.0 


$10.01 


12^00 






Office 






\ 




$12.01 


14.00 






Self ( 4 


66.6) 


Get'promotion/raise 2\ 


40. 0 


$14.01 


Up / 






Other 1 


16.7 


N=15 




\ 

\ 

\ 


N=6 








N = 6 




* Multiple responses 















GRADUATES* SUGGESTIONS FOR IMPROVEMENTS , 


EMPLOYERS' COMMENTS 


Medical Center needs parkitog spaces and a cafeteria 




^ In- field, on- hands training^ 




* Upgrade teacher quality \ ' ■'- • 

. ■ \ 




\ . 

\ ■ 3 




\ N=3 


N = 



ERiC 



65. 



75 



' Table 41 

GRADUATE SURVEY RESPONSES 







ICS 


Program 


Total 


Program Title 


Campus 


Code 


iCode 


Respondents 


•Nursing - ADN ' 


Med, 


12303011 


82 " 


34/135 



RATING OF MAJOR COURSES 





Very Good 


Good 




Fair 






Poor 




Very Poor 


Item Rated 


No; 






No. 


% 


No. 




°/o 


-No. 




% 


No. % 


Instructor Preparation 


n 


32 


4 


( 19 


55.9) 


4 


11 


7 










Course Content 


8 


23 


5 


[ 19 


55,9) 


6. 


17 


7 


1 


2 


.9 




Level of Presentation 


. 6 


17 


6 


[ 16 


47. T) 


n 


32 


4 


1 


2 


.9 




Class SIZe 


5 


14 


8 


18 


52.9) 


10 


29 


4 


1 


2 


.9 




Program Training Received 


5 


'14 


7 


16 


47.1) 


9 


26 


5 


3 


8 


.8 


1 2.9 



Total 
No. 



34 
34 

?! 

34 p 
34 



RATING OF CQLLEGE SERVICES 





Very Good 


, Good 


'Fair 






Poor 




Very 


Poor 


Not 


Used 


Item Rated 


No." 


'% 


No. 




No, 




% 


No, 


% 


No. 


% 


No. 


% 


Advisement/Guidance 


6 


17.. 6 


7 


20.6 ( 


14 


41. 


2) 


2 


■ 5. 


9 


1 


2.9 


4 


11.8. 


Library 


8 


23.5 


20 


58.8) 


4 


11. 


8 - 


2 


5. 


9 










Registration Procedures 


2 


5.9 


3 


8.8 


'12 


35. 


3" 


•10 


29. 


4 


•'7 


20.6 






Financial Afd 


3* 


9.4 


" 6 


'18.7 


2 


6, 


3 








2 


6.3 


(.19 


59.3) 


Placement Services 






1 


3.1 


4 


12. 


5 








1 


3.1 


(26 


81.3) 


Audio Visual Services 


8 


23.5.(12 


35.3) 


5 


14. 


7 


2 


5. 


9 






7 


20.6 


Learning Laboratories 


(15 


44.1) 


10 


29.4 • 


2 


5. 


9 








4 


11.8 


3 


8.8 



Total 
No. 



;34 
! 34 
;34 
•32 
i32 
■34 
Jl. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped in Job * 



Hpurty Salary 



Help In Finding 





No. 


% 




No 


Get job 


32 


97,0 


$ 0.00- 3.34 


■ 4 








$ 3.35- 4.00 


n ~ 


Do job 


' (32 


100.0) 


$ 4.01- 6.00 


1 








$ 6.01. 8.00 


4 


Do job with 






$ 8.01-10.00 


(17 


extra training 


18 


69.2 


$10.01-12.00 


• - 4 








$12.01-14.00 


4 


Get promjotlon/raise 4 


17.4 


$14.01-Up 




N = 86 






N=34 




* Multiple responses 









n.B 
. 2.8; 

;5Q.0) 



r ;i**felo. 



n.v- 



Employment Agency * , , 
.Instruc^rjj, ' V. 1 *>s#%.9' 
"ft/l-toCC ^faoemerti^^ n , ", ' 

^ fice - W 

.-Self ' ^"4350" 
Other , ^ '. 2> . >^ 

: M* ' ■ *' ■ . - £ *V 

N^ 34 




i K 



GRADUATES* SUGGESTIONS FOR IMPROVEMENTS 

_ _, . 1 | 


E^LOV^S^ COMMENTS . > 


Upgrade nursing pgm; More intense classes with teacher 
involvement in lab; Overhaul RN program; .Jr. col. much '• 
inferior to 4 yr col; More practical training, psychology 
OB in consecutive semesters; Smaller classes, precise., 
assignments; More direct training; Registration, grading 
system; More direct training; Registration, grading 
system; More time with PTS in hospital; Teach to RN * 
boards; Miniseminar on stress, test takings Stricter en-/' 
trance requirements;. Better registration; Quality contro 
in hiring teachers; Increase quality & quantity of * 
clfnical expeerience; More clinical time in hospital V" 

■ ! N=22-> 


Pe r|?prtaafice compa r es ~ f a vo rja£$i<i 

blyjfetf other^ffNs*. CQti$$W£ 
>p\ ous/person , 1 i kes^to l^rri'f 

Pra/xical nurses #^'oi^eV^(^ 
T>jp-ng hiVed^fpr-Ja^B^^^'ye- 

rfl uni.t K . 4W^ex^eH?nbBs 
^dvantagyd^hervover atKeVs. 

.; • / .. • . • f. \ 

, ". ' * N=4 * . 



to 



66-:.*' 



Table 42 

GRADUATE SURVEY RESPONSES 



Program Title 




• 




Campus 


ICS 

Code ' 


Program 
Code 


Total 
Respondents 


Nursing - 


* 

ADN - Jackson 






Med ' 


12303013 


P3 


7/62 



*4 



RATING OF MAJOR COURSES 





Very 


Good 


Good 


Fair 


Poor * 


Very Poor 


Item Rated, 


No. 


% 


No. 


% 


0. 




Vo No. % 


No. 


% 


Instructor Preparation 


2 


28.6 


( 3 


42.8) 


2 


28 


.6 - 






Course Content 


2 


28.6 


( 4 


57.1) 


1 ' 


14 


.3 - ' 






Level of Presentation 


2 


28.6 


2 


28.6 ( 


3 


42 


.8) - • - 






Class Size . 






( 5 


71.4) 


2 


28 


.6 - 






Program Training Received 


2 


28.6 


; < 


57.1) 


1 


14 


.3 







RATING OF COLLEGE SERVICES 



Item Rated 


Very Good 


Good 


Fair 


Poor 




Very Poor 


Not Used 


No. 


% 


No. 


% 


No. % 


No. 


% 


No. 


% 


No. % 


Advisement/Guidance 






1 


14.3 


( 4 57.1) 


1 14. 


3 






1 14.3 


Library 






( 3 


42.8) 


2 28.6 










2 28.6' 


Registration Procedures 


1 


14.3 


1 


14.3 


( 5 71.4). 












Financial Aid • 


1 


14.2 


2 


28.6 


2 28.6 










2 28.6 


Placement Services 










2 33.3 










( 4 66'. 7) 


Audio Visual Services 






2 


28.6 


2 28.6 


1 14. 


2 






2 28.6 


Learning Laboratories 


I 


14.3 


( 3 


42.8) 


'1 14.3- 


1 14. 


3 






1 14.3 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped in Job " 


Hourly Salary 


Help in Finding 
Job 


No. '% 
Get job _ 3 33. 3 
\ . 

Do job 6 75.0 
DojobwHh. 

extra training - ( 9 81.8) 

Get promotion/raise 2 25.0 
N = 20 

• Multiple responses 


No. % 

$ 0.00- 3.34 
$ 3.35- 4.00 
$ 4.01- 6.00 
$ 6.01- 8.00' 

$ 8.01-10.00 2 28.6 
$10.01-12.00 ( 4 57.1) 
$12:01-14.00* 1 14.3 
$14.01-Up 

N=7 


. No. . % 

" e 

Employment Agency - 
Instructor , - - 
M-DCC Placement 
Office = 

Self / ( 6^ 83.4) 
' Other , Jt 1 16.6 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


More personalized counseling 
My biggest problem at MDCC was registration 
Higher standards for math, science, language 
Better teaching faculty needed " 
Better communication between staff and students 

* 

N=6 


V 

V . 

N= , < 



» ... y « . 



Table 43 

GRADUATE SURVEY RESPONSES 

t 

4 ' 







• ICS 


Program 


Total 


Program Title 


Campus 


Code 


Code 


Respondenfs 


Nursing-ADN-Transition 


Med 


12303010 


p l 


27/ 91 
— <- 



RATING OF MAJOR COURSES 



item Rated 


Very Good Good 




Fair 




Poor 


Very Poor 




total 

; no. 


No. 


- % No. % 


No. 




No. 


% 


No. 


% 


Instructor Preparation 


7 


25.9 ( 16 59.3) 


2 


7.\4 


2 


7.4 








> 27 


Course Content, 


5 


18.5 ( 16 59.3) 


4 


14.(3 


2 


7.4 








} 27 


Level of Presentation 


5 


18.5 ( \6 59.3) 


4 


14. S 


2 


7.4 








! 27 


Class Size 


2 


7.4 ( 16 59.3) 


t 8 


29.6 






1 


3.7 




27 


Program Training Received 


4' 


14.8 ( 17 63.0) 


4 


14.8 


2 


7.4 








' 27 



RATING OF COLLEGE SERVICES 



Item Rated 


Very Good Good 


Fair .. 


Poor 


\Very Poor 


Not Used 


No. 


% No. % - 


No. 


• Vo- 




% 


\\o. % 


No. % 


Advisement/Guidance 


4 


14.8 ( 10 37.0) 


5 


IS. 5 


■ 1 


.3.7 


.V 3.7, 


6 22.3 


Library 


8 


29.6- (' 13 48.2) 


5 


18.5 








1 3.7; 


Registration Procedures 


3 


11.5 ( 10 38.6) 


9 


34/6 






3y 11.5 


1. 3.8/ 


Financial Aid 


4 


16.7 3 12. 5 r 


3 


12.5 


1 


4.2 




,('1-3 54yf ) 


Placement Services 


1 


4.0 3 12.0 


2 


8.0. 


i* 


4.Q 




US pf.Q] 


Audio Visual Services 


* 4 ' 


15.4 ( 1.2 46.2) 


6 


23 . 1 


;J 


3.8^r 






Learning Laboratories 


3 


11.1 ( 9 33.4) 


8 


29.6 


"'3" 


11 J 1 


;1 ' 3> 


-A3 11. 1 



RESPONSES TO SELECTED QUESTIONS < 



How M-DCC Training 
Helped In Job • 


t. 

Hourly Salary 


Help in Finding 

-""•■abb....... 


<* 




No. 


% 




No. 


% 


No. 


% 


Get job 


15 


93.8 


$ 0.00- 3,34 


2 


7.4 












$ 3.35- 4.00 










Do job 


14 ■ 


93.8 


$ 4.01- 6.00 






Employment Agency - 










$ 6.01- 8.00 


3 


11 .1 


Instructor 




Do job with 






$ 8.01-10.00 


(14 


51.9) 


M-DCC Placement 




extra training 


- 8 


57.1 . 


$10.01-12.00 


6 


2§. 2 


»■■ Office - 










$12.01-14.00 


2 


7.4 


Self (21. 


?1.5) 


Get promotion/ralse(21 


87.5) 


$14.01-Up 






Other , 6 


28.5 


N = 58 






N = 27 . 






N= 27 




* Multiple responses 















GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


.- MORE 7 COMMENTS 




More assistance for students with language problems 
Better course content; screen instructors 
1 Select your instructors very carefully 
Concentrate on nursing appl-icatibns 
Improve the IV course; nofe.^all hospitals are training 
after. graduation ♦ 
RN program needs vast improvement 
Shorter class periods 

Improve security 4n parking lot *• - 

Make the basics of math, science, languages mandatdry for 

all students 


Reduce competition among de- % 
partments for use of same AV 
material s ;More teachers ; • Smal 1 
classes; Less stress in LPfsf- 
RN transitiona-1 ; Treated as 
adult cdl lege student; Not 
enough guidance and advisement 
for older students*- Instruct 
:orswho know how tcr teach nurs- 
ing microbiology; Complete 
actual patient care under su- 
pervision N=: 20 


er 



y . 78 .6s' 



Table 44 

GRADUATE SURVEY RESPONSES 



Program Title 




Campus 


ICS 
Code 


Program 
Code 


Total 
Respondents 


Operating Room Technology 


Med 


12303050 


M5 


10/ 30 



RATING OF MAJOR COURSES 





Very Good 


Good 






Fair 


Poor. 


Very Poor 


Item Rated 


No. 




% 


No. 




% 


No. 




% No. % 


No. 


% 


Instructor Preparation 


( 4 


44 


.4) 


( 4 


44 


.4) 


1 


11 


.2 - 






Course Content 


1 


11 


.1 


( 7 


77 


.8) 


1 


11 


.1 






Level of Presentation 


3 


33 


.3 


2 


22 


.2 


( 4 


44 


.5) - - 






Class Size 


2 


22 


.2 


( 5 


55 


.6) 


2 


22 


.2 - 






Program Training Received 


( 4 


44 


•4) 


! 4 


44 


•4) 


« 1 


11 


.2 - 







Total 

No. 



RATING OF COLLEGE* SERVICES 



Item Rated 


Very Good 


Good * 




Fair 




Poor 


Very Poor 


Not Used 


No. - %' 


No. 


% 


No. 


°/o 


No. 


% 


» No. % 


No. ' % 


Advisement/Guidance 


' 1 11.1 


3 


33.3)( 


3 


33 


•3) 


2 


22.3 






Library 


1 ,10.0 


9' 


90. 0) 
















Registration Procedures 


3 30.0 


5 


50.0) 








1 


10.0 


1 10.0 




Financial Aid 


( 4 40.0) 


3 


30.0 


1 


10 


.0 


1 


10.0 




1 10.0 


Placement Services 


- 


4. 


40. T) J 


2 


20 


.0 


1 


10.0 




3 30.0 


Audio Visual Services 


( 4 40.0) 


3 


30.0 








1 


10.0 




2 20.0 


Learning Laboratories 


( 4 40.0) 


' 4 


40.0) 


1 


10 


.0 








1 10.0 



Total 

No. 



9 

10 
10 
10 
10 
.10 
10 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped in Job * 


Hourly Salary 


Help In Finding 
Job 


No. % 
Get job 5 83.3 

Do job (6 100.0) 

, Do job with 1 16.7 
, extra training 

\i<3t promotion/raise 2 50.0 

N=14 ' 
* Multiple responses 


No. % 
$ 0.00- 3.34 3 30.0 
$ 3.35- 4.00 1 

$ 4,01- 6.00 J f 4 40.0)" 
$ 6.01- 8.00 3 30.0 
$ 8.01-10.00 " C 
$10.01-12.00 - . ^ 
$12.01-14.00 
$14.01-Up 

N=10 


No. % 

Employment Agency _ 
Instructor 1 12.5 
M-DCC Placement 
Office ' * ' 
Self ( 6 75.0) 
Other 1 12.5 

N= 8 . . . . 


r 


•GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Make tept feads more available; the nursing dept needs 
more organization ;parking 

Improvements in library^ cafeteria, parking, lounge 
Cut courses that aren't really needed 
Build a gym and better parking ^ 
Competent part- time instructors 

■ ^ 

■• . * ' N= 6. 


' N = 



Hable 45 . ■ 

GRADUATE SURVEY RESPONSES 



ICS 



Program 



Total 



Physical Therapist Assistant Technology 


Med 


12304020 


M7 


6/25 



RATING OF MAJOR COURSES 



Item Rated 



Very Good Good 



Fair 



Poor 



Very Poor 



No. 



% No. 



% No. 



% No. 



% No- 



Vo 



Total 
No. 



Instructor Preparatt 
Course Content 
Level of Presentat 
Class Size 
Program Trainin 




1 20.0 ( 4 80.0) 

2 40.0 ( 3 60.0) 
1 20.0 ( 3 Ao.0) 

1 20.0 {/ 80.0) 

2 40,0 / 3 60.0) 



1 20.0 



RATING OF COLLEGE SERVICES 



Very Good Good Fajr , Poor Very Poor N^ot Used 



Item Rated 



No. 



Advisement/Guidance 
Library 

Registration Procedures 
Financial Aid 
Placement Services 
Audio Visual Services 
learning Laboratories 



% No. % Nb. % No. 



% No. 



% No. 



- ( 
( 3 60.0) 

- > ( 



1 20.0 



60.0) 
20.0 
40^0 
40:0) 
20.0 
"60.0) 
" 20.0 



1 

( 3 
1 
1 

( 2 



20.0 

60*0) 
20.0, 
20.0. 



40.0) 



20.0 
20.0 



20.0 



- ( 



40.0) 
60.0) 



1 20.0 
1 20.0 



Total 
No. 



5 
5 
5 
5 

5 
5 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job * 


Hourly Salary * 


Hejp In Finding 
Job ' 


, No. °/o 
Get iob (> «5 B3.3) 

Do job ,4 BO.O 

^ .Do job with 

extra training 1 25.0 

Get promotion/raise 2 40.0 

N= 12 A 
• Multiple resp'onses ^ 


No. % 

$ 0.00- 3.34 
r $ 3.35- 4J0O 
$ 4.01- B.OO 

$ 6.01- 8,00 3 5 0 -° 
$ 8.01-10.00 3 50.0 
■> $10.01-12.00 
$12.01-14.00 
$14.01-Up 

N=6 ■ : ' 


No. % 

Employment Agency - 
Instructor 1 J6.7 
M-DCC Placement » 
* Office . - 
Self ' '( 3 50.0) 
Other ' 2 33.3* 

N=6 


* 


GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS 


Better advisement into* career major & minor courses 
My experience at MDCC was* helpful in all ways 
ParkincLjfacil iti£S, ; More security 
Parking lots for Medical ( Center Campus 
Better parking * 

t 

N= 6 ' 


■ t 

,N=. 



Tdble 46 



GRADUATE SURVEY RESPONSES 



Program Title . • 




Campus ' 


• ICS 
"Code 


Program 
Code 


■ ■ y 

Total f 
Respondents 


Practical Nursing "* j\ 


Med 


1230 30 2D 


N5 


8/28 



Y 



RATING OF COLLEGE SERVICES 



Jtem Rated 


Very Good 


Good 




Fair* 


Poor 


Very Poor 


.Not Used 


No. % No. 


% 


Na 


% No. % 


No.- , 


% 


No. 




Advisement/Guidance 


( 2 ,40.(0) ( 


2 


40-. 0) 


.1 


20,. 0 - 












Library 


( 5 62.5) 


1- 


12.5 


*2 


•25.0 - 


\*\\ 


> 








Registration Procedures 


'( 4 50.0) 


2 


25.0 


2 


25.0 - 












Financial Aid 


( 4 66.7.) 


1 


16.7 


,1 


16,6 - 












Placement Services. 


1 20. 0t 


1 


2a. 0 












( 3 


60.0) 


Audio Visjfel Services 


( 5 60". 0) 


l" 


20.0 












1 


20.0. 


LearningnLaboratories 


( 4 50.0). ( 


4 


50.0) 




r 























V A 




• 






: . V' * 




RATING OF MAJOR COUPES ; , . 

\ » •' 






Vfery Good Good 


Fair Poor Very Poor 




Total 


IterrVRated 


No.' 


\ No. % ' 


No. , % ,No. , No. % 




No. 


Instructor Preparation 


■( 5 


62.5) 2 ' 25.0 


,1/12.5 - - 7 




■ 8 * 


Course Content & s x 


( 5 


6*2.5) 3 37,5 


■ " * " " » 




8 • 


Level of , resentation . y 


( 4 


50. b) . 3 37. ? 


1 ' 12.5 -' - - 




8 0 


Class Size » 




50.0) 3 ^ 37.5 


112.5 




8 ■ 


Program draining Received 


( 5 


3 * 37. '5 


», 

-, ~ . . ~ ^ ~ ca . ~ 




' 8 






p 


■ ■ • ■ ** f • ■ 

XL f ■■ . _» 1 ■ 





Total 
. No. 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped i.n Job * 



Hourly Salary 



tielp in Finding 
' Job 



No. 

5 



Get job. 

Do job . (I 

Do job with ' . . 
extra training » 

Get promotion/raise 
N= 13 

* MuTtipte responses 



% 

100.0 
100.0) 



50.0 
100.0 



$ 0.00- 
$ 3.35- 

$ 4.01; 

4-6.01 ■ 

$lt).01 
$12^01 
$14.01 

N = 8 



3.34 
4.00 
6.00 
8.00 ' 
'fJO^ 
12.00 
14.00 
Up 



No. 



% 
12.5 



1 ' 12.5 

c 4 c i 50 :oy 

2 ■■• 25.0 



Na 



Emplqyment Agency 1 
Instructor, 
ryJ-DCC Placement . 
Office , y- - 



Other 
•N= 7.; ~ 



y 

3 



* % 



14.2 



4-2.9) 
'42.9) 



ERIC 



GRADUATES' SUGGESTIONS FOR IMPROVEMENTS 


EMPLOYERS' COMMENTS r ' 


•ft 


Get the very best teachers; poor teachers should- nptjbe' 
tolerated * j. * • • 
Move into a better" neighborhood r v "• ' ' ; 1 : 
' Some instructors need 1 to be more' couHebus • » •% ^< 
Continue the fine in- field training * '. 
More lab equipment / ,, ;* 


** J***-* . * • 
More clinical experfepce fqr 

reality- shotk prevention 

> 

' " >^ ' ' * ' ' ' 


. . * A . 

* • 

~.'t ■» " # . ' 

■' * .' * ■* 

.- ; ./",.. ; ' ' ' 










■ °i f.. . • • 


'• '•' V. _ : ; - 









■:> '-/: .. ■■ '■■ . .. .. Tabl e 47 . * . • .•*•? 

GRADUATE SURVEY RESPONSES 



Prpgram Title 



Campus. 



ICS 
Code 



Program /'total 













Radiologic Technology . 

: ; — ; — ■ • 1 1 . \ i 


Med ■ 


12305010. 


: ^N3 ';■ 


.14/29 



Item Rated 



Instructor Preparation^ 



RATING OF MAJOR COURSES 



Very Good 



Good 



Fair 



'Poor 



No. 



% No. 



% No.. 



% No. 



Very Poor 



% No,,. 



% 



Cd££se CoritenJ 
Level of Presentation 
Class Size ; *'■ ' ' > 
Program Training Received 



( 7 50.0),( 7 
6 42.9 ( 7 
4 28! 6 ( 7 

: 3 21.4 (9 
(11 '.'84.6) ; 2 



50.0) 
50.0) 

50.0).. 

64/4) ' 
15.4 



7.1 
21,4 



7.1 



Total* 

No/ 



14 
14 
14 

14 
13 



RATING OF COLLEGE SERVICES 



RESPONSES TO SELECTED QUESTIONS 



How M-DCC Training 
Helped In Job *, 



No. 
6 



Get job ; 

Do job. 

Do job with 
extra trairfing 



Ge^Dromotion/raise 4 

tf= 22 ■ * * 
' Multiple responses 



% 

100.0 
100*0) 



w.o i 

80.0 



Hourly ffalary 



$ 0.00^ 
$ 3.35- 
$ 4.01- 
$ 6.DT 
$ 8.01- 
$10.01- 
*$12.01- 
$14.01- 



3.34 
4.00 
6J0O 
8.00 

10:00 

12.00 
14.00 
Up - 



No. 
4 



% 

.28.6 

35' : .8) 
21,4 

7.1 
7.1 



fielp In Finding 
Job 



No. 



Employment Agency - 

Instructor - . 1 
M-DCC Placement 

Office . • 2 

Self • ( 6 

Other. 2 

N = 11 >; V " 



; Item fiated 


Very Good 


Good 


Fair. - Poor 


Very Poor 


Not Used . 




Total 


No. 


% - JNJO. 


% 


No, 


% ^ Nd, ■ % 


No. % % 


No, %' 




No. 


Advisemept/Guidance 


( 7 


50.0^3 


21.4 


4 


28.6 - . - 








14 


Library ' 


(.9 


64.3) 


4 


28.6 


■M 


7.1 - ■ - 








14 


Registration Procedures 


* 3 


2K4 ( 


7 


50.0) 


;4 


28.6 - 








14 


Financial Aid 


( 5 


41.7) 


1 


8.3 


3 


25.0 - 




• 3 25. Q 




12 


Placement Services • 


3 


23.1 


4 


30.7 


1 


7.7 - 




{ 5 38.5T) 




13 


Audio Visual Services 


4 


28.6 ( 


6 


42.9) 


1 


7.1 - 




3 2V.4 




14 


Learning Laboratories 1 


(6, 


42.9) 


3 


21.4 


1 




*- _ 


4' 28.6 




14 


4 























9.1 

18.2 

54,5) 

18.2 




^ GRADUATES' SUGGESTIONS FpB^MPROVEMENTg • 


EMPLOYERS' COMMENTS . 


Training in how to*f1nd.a job aeedexi'N 
* Currently , satisfied with Jtff£/eql lege' ^educational systerr 

Out] ines of upper a^^sion^study a.hd advisement ^ r 
VMore cl inical af fl 1 iations • > v 
^ Offer a'greater variety 'cfr*c6urs^s at different times 

More- extracurricular activities. . • , .. 

"MDCC is a very. he,lpful educati-onaUferiter < ' 

. • '( ; - ■ \ .. ""' ■> ' S 


<ESf* . " 

■ * * 

^ * / -\ 
N = 



' v> ■ 'Table 48 

GRADUATE SURVEY RESPONSES 







ICS 


Program 


V Total 


Program Title 


Campus 


Code 


Code 


Respondents 


Respiratory Therapy Technology 


*Med 


1 2309031" „ 


. " N2 


8/17 













RATING OF.MAJOR COURSES 



" > .* 


Very Good, 


Good 




Fair Poor ; 


Very Poor 


Item Rated ' 


. No. 




Nof 


■ '% 


No. 


% No. % 


No. 


% 


Instructor Preparation 


2 


28.6 


( 4 


57.1.) 


1 


© 

14.3 - 






Cogrse Content 


: 1 


: 14.3 


( 4 


57.1) 


.2 


28V6 - 






Level of Presentation 


,1 ' 


If. 3 


(5 


71.4) 


1 


14.3 - 






Class Size 


1 


U.3 


(.5 . 


71.4) 


1 


14:3 - - 






Program Training Received 






( 6 


85.7) 


1 


14.3 







Total 
No. 



7. 

V- 

7 

7 

7 



RATING OF COLLEGE SERVICES 



1 w 




^ood *Good 


Fair * 


Poor Very Poor 


Not Used 


Item Rated 


No/ 


% No, v % 


No. 


' °/o 


No. % No. 


% 


No. % 


Advisement/Guidance 




- ( 4 66.6) 


. 1 


16.7 


1 16.7 - 






Library 


2 


28.6 ( *5 71.4) 












Registration Procedures 


1 


16.7 (3 50.0) 


2 


33.3 








Financial Aid 




- ( '4 66.7) 






_ *. _ «k 




2 33.3 


Placement Services 




- ( 3 50.0) 










( 3 50.0) 


Audio Visual Services 
Learning Laboratories 


2 
1 


33*3 X 4 66.7) 
14.3' ( 5, 71.4) 










1 14.3 


- > 










■ " o 







RESP6NSES TO SELECTED QUESTIONS 



Total 
No. 



6 
7 
6 
6 

6 
6 



How M-DCC Training 
Helpej In Job * 



.Get job 

Do job * 

Oo job with 
extra training 



No. 

. 5 



% 
62.5 



f 9 100. 0) 



Get promotion/raise 4 
N= 21 

* Multiple resppps.es 



60 ..0 
66.7 - 



Hourly Salary 



$ 0.00- 3.34 
$ 3.35- 4.00 
•$* 4.01- .6.00 
$,6.0W,8.U0 

$ e.frno.oo - 

$10^01 -12.00 
$12.01-14.^0' 

$i4'.(rr.up^ 

N= 7 



No. 



42.$ . 
57.1) 



-X- 



Help In Finding 
Job 



No. '.■ • % 



Employment Agency - 
Instructor 1 
M-DCC Placement 
Office / 

Self 
Other i 

N = 8 : 



12.5 



3 , 37f6 

4 i 50.0) 



GRADUATES' SUGGESTIONS FOR llvTPR'OVEMENTS 


EMPLOYEES' COMMENTS 


Mote instructors . * '* + ' 
. Better parking lots, and a cafeteria 4 > 
Emplore alternatives to motivating students _ 
Have faculty* diligently maintain office hours 
Inform students of ^professional •off-shoots'* . • 
Prepare students better for board examirit-ion 

* ■ . • , J 

' ' - . .•»'■ 


' . * ' . \ 
■ • 

a 1 . . ■ 

v . ; . i ' # 

N = 



■ ■ ■ Table 49 <. , ' 

GRADUATE SURVEY RESPONSES 



Program Tiller : ' ""■':■■/'■* ' * 


Campus . 


ICS 
' gdde 


Program 
.. Code 


Total 
Respondents 


.. Vision Care Yechnology/Opticianry ;/ t 


Med' ; 


12306030 


M6 ;.' 


.12/30 . 



RATING OF MAJOR COURSES 



Item Rated 


Very Good Good [ ' ' ' 


Fair' '. Poor <■ ■ . "Very Poor 


No. 


p/o NO. . } % '. Ntf 


% No.: % tio. *■ ■% 


Instructor Preparation 


2 


18. 2. ( 9 81.8) - 




Course Content 


3 


27.3 ( 6 . 54.5) 2 


18.2 - ■'- * 


Level of Presentation 


I 


10.0 ( 8. 80.0) 1 


. .10.0 - : - - ' - 


Ciass Size 


3 


27.2 ( 4... 36,4) ( 4 


36.4) : 


Program Training Receivec" 


' 3 


, 30.0 ( 4 40.0)* 2 


20.0 - 1 10.0 - ' - 



Total 
No. 



11 

ir 
ib 

.10 



RATING OF COLLEGE SERVICES 




ERLC 



Item Rated 


Very Good « # Good 


Fair 


Poor 


Very Poor 


Not Used 


No. 


?/o . No. 


% 


No. 


% 


No. % 


No. % 


NO: ' %' . 


Advisement/Guidance . 


2 


18.2 3 


27.2 






2 18.2 




( 4 36.4) 


Library ' 


3 


27; 3 ( 5 


45.4) 


2 


18.2 






1 9.1. 


■ Registration Procedures 


v 3 


27.3 ( .6 


54:5) 












Financial A1cf \ 


3 


27.3 ( 3 


27.3) 


lr 


^9.1 


1 9.1 


T 9.1 


2 18.1 


Placement Services 




- 1, 


9.1 


1 1 


*9,1 


1 9.1 


1 9.1 


( 7 63.6) 


Audio Visual Services 


l 


9.1 4 


36.3 


l 


9.1 




a'- " 


(5 45.5) 


Learning Laboratories 


3 


27.3 ( 4 


36.3) 


1 


9.1 






3 27.3 
















•» 


t 



Total 

' No 



n 
11 
11 

IV 

11 
11 



RESPONSES TO SELECTED QUESTIONS 



i 


















How" M-DCC Training 
Helped in Job * 




blourly Salary. 


u ' 


Help In Fim 
Job ' 




h 




No. 


% 




> , No. 


. ; 0/0 


. No; 


% 


Get job 


6 ' 


■75.0 


$ COrf 3.34 


- * 3 V 


25.0 














$ 3.35- 4.00 


1 ' 


• 8.3 








Do job 


('7 


87*5) 


$ 4.01- 6.00 
$ 6.01- 8.00 


3 ■ 

2 


25.0 
T6.'7 


Employment Agency 
Instructor 


2 


22.2 


Do job with 






$ 8T)1-10.00, 


J- 


25.0 


M-DCC Placement 






extra training 


6 


85.7 


$10.01-12.00 






. Office* 






0 K 
» 1 






-$f2;0M4.00 




% r 


Se\L . ( 


5 


55.6) 


Get promotion/raise 4 


•66^7 


$14.01-llp 




Othey 


2 


22.2 


N=23 




1 


. N'= 1 2 


* 




, u v r 






• Multiple* responses 














4 ■ ' 




! 


111*, 




/ 









GRADUATES' SUGGEST-lgSE^OR* IMPROVEMENTS 


.EMPLOYERS' COMMENTS k> 


Open library weekends an<Te\wyigs • * . 3 ' ' a 
Parking loj , for medical campus Vv -^ 4 • r 
Gtve better guidance 4 * - 
More stringent" screening of program apf>l i cants 
More hands-ori time in clinics & labs;' Actual use of all 
equipment ; - V* 
. Cojjrsffs more related to the job market * 

Very difficult tOi think of any | ' 

V ■ \ . . . - N=f" 


& ■ • . . 



84 



74 



Table "50; 



f Programs W1 1 h Fewer.than F i ve. Respondents to, the 
.. G&adu-ate SgrVey of Former Students 

■:-'-'-v' : -- •. 1981-82 r:?/?- ••'"•> • 



0 



'•;.'..'•» Program Title , . j> , • 

•# ■ t ' ' 

Accoiintjng. - . . 

Accounting 
' Advertising and Puttie Relations 
Air Conditioning : x 
Air Tr^fic Control 

ArchitecturaV Drafting - 0 

^Architectural Technology 
Aviation Technology^ 
Banking and Finance . 
Banking and Finance 
Basic Clerical 
a Building Construction 
Building Construction Technology ' 
Career ,Pil6t/Fl ight Engineer 
Chemical Laboratory Assistant " . 
Civil Engineering * - 0 , , 
Civil Engineering Construction * . 
Civil Engineering -General 
Commercial . cmd Industrial Photography 
Commercial Art Paste-Up Apprentice- 
Commercial Music * 
fcfiurt Reporting 

Criminal Justice Administration 
DJ^tetic Technician - Food Sen/.. -Kn^g. 
Dietetic Technician - Wut/ition Care * 



Duplication Apprentice 
Electrical Distribution Tech. 



Eiectroencephal ographic Jechnol ogy 
Electromechanie-al "Techriol ogy ' , 
.~lectroni.es - General 
' trjgi'heeni'flg Drawing and' Design Technology 
Engineering Drawing anrd Design, Technology 
.Fashion Model ing • - 



ICS . s 

12501010 

- 1 250101 1 
1 2201000 

- . 12601011 
'; 12604030 
12613003 
12610110 
12604010 { . 
J 2204000. . 
12204002 
12503031 

- 12610002 
' 12610000 

12604040 
12625010 
12610121 
•1.2610122' 
12610120 
12619000 
12619013 
• 12711011 I 
- ; 12507060 \ 
12702010 ) 
12207001 

s — « 

12207000 
12619033 
, 12614010 
^1 230901 d 
/ J2615Q50 • 
$2615041 . ^ 

•|§ : 26iiobo 

. '1261.3001 . 
./Jg 2202001 



Program 
Co'de 

■ 76 V 
•AC 

'ad 
- Ai 
. S3, * 



53 

51 

R9* 
BF 
CL • 
BC 
'64 
66 
CM, 
CE 
J2 
,54 
J5 
CA 
T7 
•75 

Si- 
te 

K2. 

DA' 

70 

P2 

R4 

EL 

'65 • 

ED 



- 1 i 



4 



# of -\ 
Graduates 

< .16 

■ ' .1 V ' ■■ 

%. 5 

' „ 2 . . , 
.'8 

1 ■ ••; 

7 . 

•2 :! 

• 3 \ 
12 ... 

•5 .." 

. 0 : ' 

2 - - ', 
0 

2 ' 
0 



26 

. .0 
. 6 

A 
1 

8 
1 

A 8 

.' 8 
0, 
1 



■ , Table 50 (continued) ■ 

Programs with Fewer . than Fiye Respondents to -the 
Graduate, Survey of Former, btudents 

198Tr-82 • , , % . - ' - 



ram. Titles. 



. : Fashidn Modei'/rrttj • ' - ,V . :>•• 

• ' * * : .. • ... * - . t *• * '.' 

" Finance Management ' ••' v v -V.,- 

: Fire Service Admin i strata on . . < 
' Flfght Attenden*- ' > 

Foreign Trade . t . • ■> 

/Funeral Service Ed : ' - : 

Graphic 'Arts Science Tech- — 

Home Economics 

.Hotel f^estaurant^/ Institutional : Management 

Instrumentation Technology . 

Interior Design 
, Land •Surveying"' * 

LTa^d ;> Surv eying t 

Landscape Development 

Landscape Development 

Lithographer Apprenticfe'^ ~ 
■ Marine* Technology 

Marketing t . * > 

Marketing Management 

Mechanical/Industrial Engineering Tech 

Medical Record Technology 

Mpdical Transcribing 

Postal Management 

Radio TV Broadcasting Tech £ 
Real Estate ~ \ ; ' 

Real Estate * 
^Recreational Leadership 
Savings, and Loan Management 
Secretarial -General 

■ ** 

Secretary - Medical 
- Surface Transportation Operations • 
'Travel and Tourism- Management 

Tumor Registry Science- " , , 

Waste Water. Plant Operator. ° 



9 

ERIC 



ICS 



V 



Program 

Code;" 



• i of : , 
.Graduates!" 



12202002 ;: 




■■■ ' ' '(■■p-'t'V- 


1 £cU4UU 1 


" k FT 


..... * %J 
.;.*••" 


I CI U 1 yU 1 


1 c 


: A ' 


1 9CO/1O0O 
. 1 coU^UcU 


0/ 


■ o 


190J/1000 
1 ccS *fUUU 


era 


0 




cc 


, • U. . 

••'"•«(' 


1 cb 1 yu 1 u v 


- C 7 » 

b/ ; , 


7 


i o/i m'm f\ 
\ c4U lu 1 U 


7 Q 

/y 


0 


1 cc 1 1 yUU 


o/ 


So 1 
I C • 


\ COCDVoU 


Op 


9 5. 
c 

v • ... 


1 9£0701 1» * 

1 coy /Ul \\ 


T h 

J.U 


* > o ' - 


1 OCT m *30 
1 CO 1 U 1 JU . 


t c 




1 0G1 Ol 31 
1 C 0 1 U 1 0 1 


11 

u 1 . 




i oi ncn/i n 
1 c 1 ybU4U 


/O 


■ " \ 9 - ' ' 
* . c 


i oi ncn/i l 
1 £ 1 UbU4 1 


in 
LU 


0 
u 


i oc i nno o 


1 A 
LM 


0 
u 


i ocnorin/i 
1 cbuoyU4 


1^0 




1 OOI OAA1 
1 CC'\ CUU 1 , 


Ql 
O 1 


90 


i ooi onnn u * * 


MM 


< \ A 

: . X ■ 


TOCO CAOO 1 


-MT 

Ml 




i oonnncn 


M'i 

Mj . 


19 
1 c 


^ I cbu/uco 


r MW 


■ ; ' ^ 

y ^tjr -..V 


Icol/uc"! 


1^ 

Jo 


'■t - ^r'S\* r ':* 




D D 
bK 




i oo l "7nm 
Ice 1,700 1 


1 b 




t ooi "?nno 


» 

DC 
KL 


0 
u 


i o"7ncnnn 

1 c/ubuyu 
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• 1 




f l/Q 


• 0 


12507022/ 


. .sc 


. 5.. ' 


12507040 


' K5 


2 . 


12505050 




• 0 X 


12218001 


TR 


■ •;" iJ. 


1239905T 


1 TU 




12710034 * 


WW . 





IK. 



86 



76 



./T 



Table 50 (cogtinued) 

Programs witJi. Fewer tJia o n Five Respondents to the 

*..■.!" Graduate. Survey of Former Students 
" "■ ; 1981-82 



; - Program Title . ' 

Waste Water, treatment Plant Operator 
/Jitter. PJLant, Operator 
•^•^after Treatment '* PI ant Operator 



' ICS 

12710032 
12710033 
12710030. 



Program 
Code 

AZ / 

WP 

BA 



Graduates 

- ■: 

13 * 
0 




t 



"its '" 




<4 




s 



87 



ERIC 



77 
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Survey of Former Students 
Office of Institutional Research 
Miami-Dade Community College 

• r . f ,/ - . • ... » ... . . -. ' . . . ■ . \ - •••• 

NOTE: this report is authorized by law (20 (JSC 2312 and 20 (JSC 2391). While you are not 
/ ! required to respond to this survey, your cooperation is needed to insure that the re- 
sults of this effort afe comprehensive, reliable, and timely. 



DIRECTIONS 




Most items can be answered by 
checking the appropriate box 0. 
Where other information is re- 
quested, please fill in the blanks. 



erJc 



1. What is^your current educational status?' 
P Q Currently. attending 9chool.' 
L GO Not currently attending school. 



2. What is your ■ current employment status? 

rCS Employed Part-time 
(3 Employed Ful&me, notjn military service 
9 Bf Employed Full-time, military 

a Unemployed and looking for work / 
[3 Not in tHe labor force (Not employed and not 
L? seeking employment). . 



IF CURRENTLY EMPLOYED GO ON TO QUES-. 
TION 3. IF NOT, GO DIRECTLY TO QUESTION 
10. 



3. Is this job related to the courses you took .at 

MianrH-Dade? 
r ED Yes, it is directly or closely related. 
1 |° di No, it is only.slightly related or not related at 
L alL If No, why not? 

Q] Already+yvorking with present emplpyer. 
dlNot sufficiently qualified for job in my field. 
[?] Preferred to work in another field. • * ° 
S,Found,betteropaylng job irt another field. 
S Could not firtd a job in f my field without relo-' 

eating. . , 1 
53 Continuing educatfon o ^ 
H Other (Specify) / 



4. How has the training you received at Miami- 

[Dade helped you in your present job? (check all 

- that appj,tf Q] yes E Not 

^Applicable 

12 Helped me^fit the job initially . □ □ 

13 Helped me'do the job ET D 
1*4 -Helped me do the job but additional □ □ 

training was required. 

is Helped me get a promotion or raise. D D* 



5. What is your current salary before deductions? 
(Do not add oyertime.) 

16-22 $ ^ per t . .' ' -• 

6. The salary in the preceding item is based on 
23-24 _ hours per week employment. • 

7. PleasB provide the following information bn 

your present job: (PLEASE PRINT) 

* , 

Name of Company/Firm (if self-employed, write 
"self") 

' * * .i 

' ■ » ' — 

; a* * t Mailing Address 



. City 



Stato 



Zip 



Immediate supervisor:. 



Your Job Titles 



25=26 j 

|^ Your Job Duties! 



LaaT Namo First Name Middlo Initial 



_«22 1 ^ 



79 



89 



8. Maif we contact your employer to asK for com- 
ments on how well Miami-Dade prepared you 
for your job? ,"V, v' ' , 

[± SNo • v. ■ ' * 



9- Who helped you find your current job? 

rQ Employment Agency 
S One of my instructors 
28 [D Miami-Dade Placement Office/Activities 

LB No one • I found it by myself 
'.IS Other (friend, relative, etc.) , > , 



10- Do you pfan to return to M-DCC? 

•P IS Yes : r 



29 



SNo 



1 1 - Pleas! give an overall rating of the courses that 
. you took in your major field of study. 



Very 



Good Good Fair, Poor^Poor 



Very 



30 


Instructor 














Preparation 


a 


® 


a 




a 


31 


Course content ■ 


or* 


® 


m 


a 


a 


32 


Level of ' 














presentation 


□ 


m 


si 


a' 


a 


33 


Class size . 




a 


a 


a 


a 


34 


Training received 








D 






in this program 


a 




a 


a 


a 



1 2. Please rate these CQllege services according tcT 
how they fulfilled your needs. 







Very 








.Very 


Not 






Good Good 


Fair 


Poor 


Poor 


Used 


35 


Advisement/ 
















Guidance 


[3 


a 


a 


a 


a 


a 


36 


Library 


• CD 


a 


•rj 


a 


,a. 


• a 


37 


Registration 
















procedures 


a 


a 


a 


'a 


a 


a 


38 


Financial 
















*'d . < 




a ' 


' a " 


a 


a 


a 


39 


Placement 


« 














services. 


a 


a. 


a 


a 


a 




■C 


Audio Visual- 
















services 


a 

/ 


a : 


a. 






■ a 


41 


Learning 














Jabs 


-a 


a 


a 


a 


a 


a 



ERLC 



13 Do you feel that you achieved your educational 
goal at M-DCC? 7 ' •• : ' '* ' •". ';• ; ' v ' 
JT 01. Yes . ■' ; 
L. S No ' •' : 



IF CURRENTLY CONTINUING YOUR EDUCA- 
TION,, GO ON TO QUESTION 14. IF NOT, GO; 
DIRECTLY TO QUESTION 18. 



14. What is the name of the college or university 
you are attending? 

43-53 ' ' 



15. Are you attending? 
P □> Full-time , 



54 



1 CD Part-time 



16. Did you have problems transferring from Miami- 
, Dade to this institution? 
Pll Yes ' i 

I ( n How would ydu^rate the preparation for conti- 
nuing your 'edfufcation that you received at 
Miami-Dade. 

r mvery Good \ , t 

LDGood ' ■ • 

se LUFair ^ 

LHPoor 
LUVery Poor 

* * 

18. What- improvements could be made.lt M lam 
Dade^to help future studeqjt^;, • V V 



Thank you for /our cooperation. Please return this 
scirvey in the envelope provided. If yoCi have any 
questions, Contact Anne, Baldwin at Institutional 
Research, Miami-Dade Community College; Phone: 
(305)596-1238, 

80 ** ' 

90 ^ • 



> '.: - Appendix B . ; 

Employee's Npme: - y . 4 " 



Poor 


Very Poof 


□ . 




□ 




□ 


• □ ■ 


(2) 

* 


, (1) 







! EMPLOYER FOLLOW-UP FORM 

1. VOCATIONAL^ TRAINING EVALUATION * ~ 

* Please rate the vocational training received by the individual in the following areas:^ ; 

.*..'.". Very Good Sood Average 

a. Technical (knowledge \ □ ..Or. □ 

b. Work attitude ■ □ . • □ □ 

c. ftork quality ■ *■ - □ . □ □ 

D . • (5) < ;/|(4) (3>, 

2. OVERALL RATING V . - 
What Is your, overall rating of the vocational training received by this .individual as it relates -to the job re- 
quirements? r 

A Very G^od Good Average . Poor ; Very Poor 

M - (4) ' {3) • (2) (!) 

3? RELA1RVE PREPARATION 
. As a result of thi?person's 'vocational training, how would you rate his or her preparation in relatidfHo other 
employees in his or her work group who did not rfeceive such training^ 

□ No ba^ : fpr comparison . _ 

(5) □ Individuals better prepared * ' * 

(3) O Both are- about the same a , • • ' ^ 

"(1) □ Individual is less prepared 0 

4. If and when the need arises, I would be willing to hire additional employees who complete the sarne or similar 
vocational programs. o ' - 



□ Yes □ No 

5. Remarks:. 



o 



4f 
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Appendix C 



fcfcPCAT YEAR: H8I-1982 



D1VISICN 0F COMMUNITY CU.LECES* 

'■' CCMPLfcTdRS ' 
PLACCHEKT AM) FCLLC*-tlP REPORT 



YcbU.£Ce:kUNI-DAO£ 
( (ICS) 

) title: * • ' 



. ■ • r ' I. NCR ■ 1 

., J OATA C*T£6CSlrt . J HESIOEM J 
' I ALIEN | 



ASIAN |, AM. INC.. | . BLACK •,|-'" 



I. " . | LEPCC1AL^KE£E)S_| 



EMPLCYEO 



(It; 
J. 



, , J 1 " ' " I UCT CF-^I * HISPANK | (WT.OF | j HANOI LIH1I DlSAD| 
| ecu ■ MlE iii WJ;^ l,?^ 1 ' , I •» ISP OKI I TOTAL _UP ENC VANH 

? ( , . . J MALt| F£M# ' HALE | FEH« , HALE | FEM. KALE J j -PED Mfr. Mf.Q 



' tHP-f slit'aSy FT (;| 
UtfEvf LUY££-$Ef K INC U| 



J ..I: I-;. ,) .-, 

I ' I .1 l i 
.l—;-L 



.1. 



4 ijkf^P-NCil Sl/tKINC (4| 
tjMPLCVti) IN FltLC v (5| 



'LSI - T ; j"^^ rw ~ u 



NCI CfP IN f-U.U |6| j j p j"* 

~ :: | .J™J~JLQ I l^i-U i 



WHLF.ANeH.lClJ fILLO (Si 



%i<if i i.< . i -...I 



I ' I /I I v I . |HT 




cuicXwcd services fw 



I VERY GOOD 1 GOOD | ' POCfi 1 VERY POOS 




PL A CULM SHWUSObl 



v .^;_ . L 



NQiR£<PQNS£ 



f CGN1RCL TOTAL [AA*U | / ft ] 




note: •> 

•UKlTEM 1 1$ THE SUk CF 5 AhD 6 
(61 ITEM I2i INCLUDING "OJhtfi* FROM' THE QUESTIONNAIRE 
AND ik&E IUEKiTIF !£C THfiCUGH THE fE CO-BACK SYSTEM 
AS EWLbYt'U BU NCI IN HELD. 
(CJ CCnTKCL TOTAL IS W SUM Cf ITEMS Ii 3. 4, AND 
. iHc Mu fifeSPONSE LIrNe. 



I, in i hi j I 



I t i 



.l__L 

•I 
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t"~i~^i 

-L_..U^I 



. ->:■■ : ■ . ' RESPONSE jSHEET •■ • ■ .:. '- ' . • • ' V' ■ 

Institutional Research is- interested in providing data that have, utilitariarr . 
. yalue. > : If any. data-in this report is used by you in "ariy of the categories.'/ > 
listed below, / please, check the, titfk, provided.. If you would like gny, -other , • 
data summaries from the questionnaire (which fs in the "appendix) , ; dd indicate . 
that in the "other" space provided, below. ° • y • " " r < lX „ ~ 

We aim to be helpful and -ypur response senabl es us to increase the degree of. 



^helpfulness. 



How data" used or m ight be used: 

. ■ . rf ■ v . — "-i 

Planning ■■ ■ 



.a 



Thank You 



v .7 



'Effect cun*icul urn changes., * ' >. . 

Effect slip^porla^omponent changes (AV,^lab, practice, etc.) 



Advisement or counseling 



Budgeting 



Instructional expectations 



I Instructional behavior, or 'emphases 



* 1. 



S' 



Other (please spelcifyj-^ 



Data -not used at ^11 (please "state ^reasons) , 



Oth^r questionnaire summaries desired_ 



.Suggestions fop format; ctiange 



7^ 



1A 



5 • * 



Name: 



"I 



Program or. Office 
Campu s ' 
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